
6.3.1: The institution has performance appraisal system, effective welfare measures 
for teaching and non-teaching staff and avenues for career development/progression 

Performance appraisal system:  The Performance Appraisal System of teaching staff is under the 

rules of UGC & Higher education. At the ending of every year, all teachers fill a Comprehensive Self 

Assessment. Teachers maintain the records of teaching, examinations, college work, Research and 

Project to calculate their API score. Appraisal for teaching staff is based on the Performance Based 

Appraisal Scheme (PBAS) proforma submitted by faculty seeking for promotion. The PBAS proforma 

details individual teachers’ teaching-learning and evaluation related activities; research and academic 

contributions; administrative support and contribution in extra- and co-curricular activities as had been 

detailed in UGC guidelines. 

Following teacher are promoted under PBAS in the year 2022-23: 

Dr. Santanu Chakravorty and Dr. Basudeb Saha was promoted from Stage -1 to STage-2 

Following teacher are promoted under PBAS in the year 2021-22: 

Dr. Debasis Dutta, Sri Rebati Mohon Roy was promoted to Associated Professor; Dr. Manoj Majumdar, 

Dr. Amit Kundu, Smt. Ruma Dey Promoted from Stage-2 to Stage-3; Dr. Sulagna Dutta, Dr. Chanchal 

Mondal, Dr. Fulchan Barman, Dr. Santanu Raut, Dr. Dibakar Dutta, Sri Niren Barman, Dr. Ashis Biswas 

promoted from Stage -1 to STage-2 . 

There are no such methodologies for promotion of Non-teaching staff. Teacher and non-teaching staff 

gets 3% enhancement of their basic salary every year at the end of July as per West Bengal Government 

rule. 

Effective welfare measures for teaching and non-teaching staff and avenues for 
career development/progression: 

1. EMPLOYEES CREDIT COOPERATIVE CREDIT SOCIETY LTD. COVERING PERMANENT TEACHERS. (Loan 

Facilities) 

2. EMPLOYEES CREDIT COOPERATIVE CREDIT SOCIETY LTD. COVERING PERMANENT NON TEACHING 

EMPLOYEE (Loan Facilities) 

3. Non-teaching staff can avail interest free festival advance up-to Rs 25,000 repayable in 10 months (14 

Non- Teaching Staff, Including Permanent and Contractual taken advance in 2021-22, 16 Non- Teaching 

Staff, Including Permanent and Contractual taken advance in 2022-23) 

4. Teaching Staff can avail interest free festival advance up- to Rs 35000 repayable in 10 months (9 

teachers taken the festival advance in 2021-22, 15 teachers taken the festival advance in 2022-23) 

5. SACT teachers can avail interest free festival loan up to Rs 10000 repayable in 10 Month (20 SACT 

teachers taken the advance in 2021-22, 21 SACT teachers taken the advance 2022-23). 



6. Teaching and Non Teaching staff also benefited by all the facilities given by West Bengal Government 

7. Cooperative loan are also available for permanent Teaching and Non-teaching Staff (teaching and 

non-teaching staff provided a total amount of Rs. 3423000/- for the year 2022-23). 

Teachers and non-teaching staff are all ways encouraged by the college authority to attain the 

professional development programme organized by college and other university and institute. 

Number of teacher attends the Profession development programme in the year (outside the college): 

2022-23: 6; 2021-22: 13, 2020-21: 7, 2019-20: 4; 2018-19: 3 

Number of Teaching and non-teaching staff attend the career development programme organized by 

Mathabhanga College:  

Online Workshop on Use of ICT for Teaching Learning and Administrative Practices in Higher Education 

Institutions (4th October 2021 to 6th October 2021): 41 (teaching Staff only) 

Hands on training program on effective use of ICT tools for teaching and administrative practices (12th 

June 2023 to 18th June 2023: 31 (teaching and non teaching staff) 
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