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Yearly Status Report - 2016-2017

Part A

MATHABHANGA COLLEGE
Name of the head of the Institution Rebati Mhan Roy
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +919434307202
Mobile no. 9474963981
Registered Email nt bcol | egel969@nuai | . com
Alternate Email nt bcnaac2021@mai | . com
Address Vill & P.O Pachagarh, P.S-Mthabhanga,
Di st- Coochbehar
City/Town Coochbehar
State/UT West Bengal
Pincode 736146




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Gurucharan Das

Phone no/Alternate Phone no.

+919475833610

Mobile no.

8918662770

Registered Email

igac. ntbc@nmail.com

Alternate Email

nt bcol | egel969@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ntbcoll ege. ac.in/aqgar. htni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ntbcoll ege.ac.in/academ c-

cal endar. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 C+ 2.48 2007 10- Feb- 2007 | 09- Feb-2012
6. Date of Establishment of IQAC 19- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC rai sed the issue and

19-Jul - 2016

4500



http://www.mtbcollege.ac.in/aqar.html
http://www.mtbcollege.ac.in/academic-calendar.html
http://www.mtbcollege.ac.in/academic-calendar.html

sessions for
depart nent

t he governing body assure
us to appoi nt guest
teachers in com ng

di fferent

Vi rtual

used for
speci al

depart nments

cl assroons have
been created and al so
organi zi ng

| ectures and for
cl asses of different

25- Aug- 2017
1

4500

pur chased for
cat al ogi ng

Li brary managenent system
sof tware has been
digita

25- Aug- 2016
1

4500

canpus

Gar bage bi n have been
placed in different

pl aces and NSS and NCC
units have cl eaned the

25- Aug- 2016
1

4500

t he successf ul

| QAC took initiatives to
prepare accordingly for

i mpl ement ati on of CBCS
curriculumin our college

02- Jun- 2017
1

4500

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Kartik Das, 12 th Pl an I ndi an Counci | 2016 45000
Dept. of Teacher Fel |l ows of Soci al 365
Political Sci ence
Sci ence Resear ch( UGC)
Mat habhanga
Col | ege
Dr. Amit Kundu, 11 th Pl an I ndi an Counci | 2016 80000
Dept. of Teacher Fel |l ows of Soci al 365
Economi cs, Sci ence
Mat habhanga Resear ch( UGC)
Col | ege
Dr. Kartik Das, 12 th Pl an I ndi an Counci | 2016 42116
Dept. of Teacher Fel |l ows of Soci al 365
Political Sci ence
Sci ence Resear ch( UGC)
Mat habhanga
Col | ege
Dr. Amt Kundu, 11 th Plan I ndi an Counci | 2016 20498
Dept. of Teacher Fel |l ows of Soci al 365
Econom cs, Sci ence
Mat habhanga Resear ch( UGC)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19390_Quality_Initiatives.pdf

Col | ege

Dr. Amit Kundu, 11 th Plan I ndi an Counci | 2017 30267
Dept. of Teacher Fel |l ows of Soci al 365
Econonmi cs, Sci ence
Mat habhanga Resear ch( UGC)
Col | ege
Mat habhanga Grant for M P Fund 2016 600000
Col | ege toil et 365
construction
for Mat habhanga
Col | ege
Mat habhanga Grant for H gher 2016 50000
Col | ege online Educat i on 365
adm ssion for Dept.. , Covt.
Mat habhanga of West Bengal
Col | ege
Mat habhanga G ant for Hi gher 2016 300000
Col | ege pur chase of Educat i on 365
furniture, Dept.. , Covt.
book, | ab of West Bengal .
equi prent for
Mat habhanga
Col | ege
Mat habhanga G ant for H gher 2016 300000
Col | ege vi rtual Educat i on 365
cl assroom f or Dept.. , Covt.
Mat habhanga of West Bengal
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest naotification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

For the betternent of Teaching Learning process | QAC proposed for the creation of



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/19390_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19390_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19390_Minutes.pdf

Vi rtual
been created

cl assroonms and a conmittee formed for this purpose.

Virtual d assroom has

To ease the process of Library handelling | QAC proposed to digitalization of

Library. Ofline Library managenent system software has

digital catal oging

been purchased for

For

better solid waste managenent system | QAC gave sone

proposal and the Coll ege

Aut hority placed Garbage bin placed in different places

| QAC rai sed the issue of shortage of teaching staff and

t he governi ng body

appoi nted 10 guest teachers during the session 201617

| QAC rai sed the issue of problem of drinking water

have been installed in the library

in Library and an aquaguard

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To address the problem of shortages of
teaching staff

| QAC rai sed the issue and the governing
body assure us to appoi nt guest
teachers in com ng sessions for

di fferent departnent

To sol ve the problem of purified
drinking water in the library

An aquaguard have been installed in the
l[ibrary

To keep the canpus clean with a proper
wast e managenment system

Gar bage bin have been placed in
di fferent places and NSS and NCC units
have cl eaned the canpus

To construct a virtual classroom

Virtual classroons have been created
and al so used for organizing speci al
| ectures and for classes of different
depart nments.

To start the process of digitisation of
l'ibrary

Li brary managenent system software has
been purchased for digital catal oging

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Teachers Counci | 25- Nov- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19390_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/19390_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2017
Date of Submission 14- Apr - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Online adm ssion nmanagenent systens
(https:// mat habhangacol | egeadm ssi on. or
g/ i ndex.php) 2. Ofline library
managenent systens 3. Students
managenment systens (https://pronotion. m
at habhangacol | egeadm ssi on.org/) 4.
Account related bill tracking systens
by adni infotech

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

is blended with reasonabl e use of

Mat habhanga Col lege is affiliated to the Coochbehar Panchanan Barma University,
Coochbehar, and it follows the University prescribed curriculum Different
steps which are follows by the institution to ensure effective curriculum

delivery through a well planned and docunentation process are as follows: The

Annual Acadenic Calendar is prepared according to the University Cal endar prior

to the commencenent of the acadenmi c year by | QAC, specifying avail able dates
for significant activities to ensure proper teaching -l earning process and
continuous evaluation and it is displayed in the College Whbsite. Meeting is
hel d i n each department at the end of the academic year to discuss the course
distribution for the next academ c session. Based on the expertise of
i ndividual faculties, the syllabus is allotted to them by the Head of the
Departnment. Every department prepares a teaching plan, allotting termw se
topics to be taught. Syllabus of each subject for the acadenic session is
provided to the students. Sone faculties maintain a personal diary for
ef fective academ c planning, inplenentation and review of the curricul um
Theory & Practical classes are held according to the Tinme-Table which is
prepared prior to the comencenent of the academ c year by the Routine

Committee and is published in College website. Conventional classroomteaching

I CT to nake the teaching-Iearning process
nore | earner-centric. YouTube assisted | earning; experiential |earning,

participative | earning & Problem Sol ving nethod are al so used for effective
curriculumdelivery. Cassroomteaching is supplenmented with sem nars,
wor kshops, special lectures, group discussions, Tutorials, Use of Proctors,
sem nar presentation by the students,
tours, and industrial visits for effective delivery of curriculum which are
done in a planned manner. Records are naintai ned by each departnent and
information is provided to | QAC for docunentation. The College Central Library
provi des teachers with necessary | earning resources for effective delivery of

proj ects, group assignments, educati onal




Orientation/ Refresher

curriculum Library related information are wel
| QAC for docunentation.
conducted to check whether the students have acquired know edge as outlined in
exam nations are conducted according to
the Academ c Cal endar. Tutorials are held regularly to nonitor the progress of
the students. Record of the regular attendance are nmintai ned and preserved by
The col |l ege encourages faculty nenbers to attend
wor kshops and present papers in semnars
Uni versities for acquiring necessary

the objectives of the curriculum All

the respective departnents.
cour ses,
conducted by the affiliating and ot her

skills for effective delivery of the curricul um

mai ntai ned and are provided to

Internal Exam nations |ike annual test, are

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NA NA

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NIl

NA

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Employers

Students Yes
Teachers Yes
Yes




Alumni Yes

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. The Institution has a well defined nmechani sm of obtaining the feedback for

t he stakeholders for SWOC analysis. 2. The institute collects the feedback from
the stake holders to inprove the performance and quality of the institutiona
provisions. 3. The Internal Quality Assurance Cell collects feedback fromthe
students, teachers, alumi and enpl oyers regardi ng | earning processes,
curriculum course outcone, administrative facilities etc. 4. The inputs
obt ai ned are further used to inprove the overall performance and quality of the
institutional provisions. 5. The institute collects the offline feedback from
students, teachers, alumi and enpl oyers

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA HONOURS | N 120 Nill 115
BENGALI
BA BA HONOURS | N 120 Nill 117
ENGLI SH
BA BA HONOURS I N 120 Nill 3
ECONOM CS
BA BA HONOURS I N 120 Nill 115
SANSKRI T
BA BA HONOURS | N 120 Nill 118
PHI LOSOPHY
BSc BSC HONOURS 40 Nill 31
I N MATHVATI CS
BSc BSC HONOURS 25 Nill 23
I N PHYSI CS
BSc BSC HONOURS 25 Nill 18
I N CHEM STRY
BA BA PROGRAMVE 2000 Nill 1985
BCom BCom HONCOURS 120 Nill 4
I N ACCOUNTANCY
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19390_Demand_ratio_1656484476.xlsx

2016 2792 0 46 0 46

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
46 22 6 2 1 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring systems is available in our college. Departmental teachers search out the students who are
lagging behind for different reasons like personal, financial, social and academic. After identifying the students
the concerned teacher meet with them and listen carefully their problem and take necessary measures. Students
are motivated to strive for higher goals. They are provided with additional inputs for better career planning and
growth like: 1. Different departments organize student seminars, group discussions, quizzes to develop analytical
and problem solving abilities in them and thereby, to improve their presentation skills. 2. Encouraging them with
extra care to obtain University ranks. 3. Motivation to appear for competitive exams is given and with that
purpose in mind the college library is also well equipped with books related to General Knowledge, Computer
facility with internet connection for fast and precise access of information for independent learning

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

8044 46 1:175

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

31

29

2

8

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. Amt Kundu Assi st ant Depart nment of
Pr of essor Econom cs, Shri
Mat a Vai shno Devi
Uni versity, Katra,
Jammu and Kashmir
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-

end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19390_ict_tools_1656486273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19390_e_resource_1656486274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/19390_Honours_recieved_1656488635.xlsx

examination

BA HONOURS Part 1 and 13/ 04/ 2017 24/ 08/ 2017
Part 2

BCom HONOURS Part 1 and 11/ 05/ 2017 24/ 08/ 2017
Part 2

BSc HONOURS Part 1 and 15/ 07/ 2017 24/ 08/ 2017
Part 2

BA PROGRAMVE Part 1 and 17/ 06/ 2017 24/ 08/ 2017
Part 2

BCom PROGRAMVE Part 1 and 17/ 06/ 2017 24/ 08/ 2017
Part 2

BSc PROGRAMVE Part 1 and 15/ 07/ 2017 24/ 08/ 2017
Part 2

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute believes firmy in continuous evaluation of the students for
their sustained performance. As the institution is affiliated to Coochbehar
Panchannan Barna University, CoochBehar, evaluation pattern given by the
university is followed. In 2016-17 affiliated university was not adopted CBCS
system so conti nuous eval uati on system was not adopted directly during this
year. However WMathabhanga Col | ege carried out Test exam nation well ahead of
the final University exam nation so that the students can prepare well ahead of
the final exam nation. Test exami nation results are well conveyed to the
students. Parents were inforned by the college authority, if any students
achi eved anyt hing bel ow their expectation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institution prepared a Cal endar as per the schedul ed prescribed by the
Coochbehar Panchanan Barma University (Affiliating University) for
i mpl ementation of Curriculumand participation in Extracurricular and co-
curricular Activities. As per university rules and regul ati on academ c activity
run in college throughout the year. At the beginning of session institution
prepared an acadenic cal endar to organize the curricular and extracurricul ar
activities in the institution. In academ c cal endar institute adhered to
avai | abl e wor ki ng days, short and |ong Holidays, National Public holidays,
Adm ssi on process, Senester w se Teaching Plans, Tentative University
Exam nati on days of semester, allocation of Internal assessnent work,

Cel ebration of various Birth and Death Anniversary, sanpling plantation etc.
and special days. Besides this institute arrange some curricular and co-
curricul ar actives casually as per the guidelines suggested by the State

Governnent of West Bengal time to tine. Institute tries to run all the
activities as per the academ c cal endar but sonme tine due to circunstances sone
events schedul ed gets change. Acadenic cal endar |ink
http://ww. nt bcol | ege. ac. i n/ acadeni c- cal endar . ht i

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19390_Evaluation_1658244776.xlsx
https://www.mtbcollege.ac.in/criteria-2-6-1-2016-17-programme-outcome.html

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L BA HONOURS 393 297 75
NI L BA GEN 1308 749 57
NI L BSc HONOURS 45 39 86
NI L BSc GEN 32 16 50
NI L BCom HONOURS 5 1 20
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. nt bcol |l ege. ac.in/2-7-1-sss-analysis. htnl

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 I ndi an 6 0. 45
Proj ects Counci | of
Soci al Sci ence
Resear ch( UGC)
M nor 365 I ndi an NI 0.42
Proj ects Counci | of
Soci al Sci ence
Resear ch( UGC)
M nor 365 I ndi an Ni |l 0.8
Proj ects Counci | of
Soci al Sci ence
Resear ch( UGC)
M nor 365 | ndi an Nill 0.4
Proj ects Counci | of
Soci al Sci ence
Resear ch( UGC)
M nor 365 I ndi an Ni Il 0.5
Proj ects Counci | of
Soci al Sci ence
Resear ch( UGC)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19390_Pass_percentage_1658221699.xlsx
https://www.mtbcollege.ac.in/2-7-1-sss-analysis.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19390_Research_Fund_1656493527.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

“Econonetric
Enquiry Usi ng
Panel Vect or

Aut or egr essi ve
Model on the
Rel ati on
Bet ween
Gover nmrent
Consunption and

GDP in sone

sel ect ed
countries”
the 3 rd
| nt er nati onal
Conf erence on
‘ Sust ai nabl e
Econom ¢
Devel opnent :
Pat hs and
Obst acl es’

in

Dr. Amt Depart nment of
Kundu Econom cs, Shri
Mat a Vai shno
Devi

Uni versity,
Katra, Janmu
and Kashmir.

25/ 03/ 2017

Second pri ze
i n paper
presentation

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Economi cs 1 0
I nt ernati onal Economi cs 2 0
I nt ernati onal Physi cs 1 2.36

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/19390_Awards_won_1657207331.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19390_journals_notified_on_UGC_1656576574.xlsx

Bengal

Econom cs

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Resear ch Anmi t I nt er nat 2016 0 Yes 0
on Capital Kundu i ona
Asset Journal of
Pricing Managenent
Model and
Enpi ri cal Humani ti es
in I ndian (1 IMH)
Mar ket
The Effe Dr. Amt “Nile 2016 0 Yes 0
ctiveness Kundu Journal of
of Public Busi ness
Spendi ng and
on Econom cs”
Educati on
and Heal th
Care in
Brazilian
Econony”
Capi t al Dr. Amt Del hi 2016 0 Yes 0
Asset Kundu Busi ness
Pricing Revi ew
Model and
I ndi a
St ock
Mar ket
wi th Autor
egressive
I nt egrated
Movi ng
Aver age
Model ”
Dr. Physi ca 2017 30 Yes 30
Synt hesi s Di bakar B: Condense
and Dutta d matter
def ferent
opti cal
prperties
of &O
doped
Sodi um
zinc
telllurite
gl asses
View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19390_Books_and_Chapters_1656577049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19390_Bibliometrics_1656578395.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Resear ch Ami t I nt er nat 2016 4 0 YES
on Capital Kundu i onal
Asset Jour nal of
Pricing Managenent
Model and
Empi ri cal Humani ti es
in Indian (1 IMH)
Mar ket
The Effe Dr. Amt Nile 2016 4 0 YES
ctiveness Kundu Jour nal of
of Public Busi ness
Spendi ng and
on Econom cs”
Educati on
and Heal th
Care in
Brazilian
Econony”
Capi t al Dr. Amt Del hi 2016 4 0 YES
Asset Kundu Busi ness
Pricing Revi ew
Mbdel and
I ndi a
St ock
Mar ket
wi th Autor
egressi ve
I nt egrat ed
Movi ng
Aver age
Model ”
Dr . Physi ca 2017 0 30 YES
Synt hesi s Di bakar B: Condense
and Dutta d matter
defferent
opti cal
prperties
of GdO
doped
Sodi um
zi nc
telllurite
gl asses
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 7 1 Nill
nar s/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/Index/19390_Index_1656579267.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Special Wnter

Canp

NSS unit of
Mat habhanga Col | ege
in collaboration
with the villager
of Angar kot a
Par adubi

5

50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

Nill

Ni Il

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Saf ai avijan

Mat habhanga

NSS unit of

Col | ege

Swachh Bhar at 1

50

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Nill

Nill

Nill Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19390_Faculty_participation_1657035645.xlsx
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houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill Nill Ni |l
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 3.7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ATHENGCS Partially 2.0 2016

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20200 874851 50 7112 20250 881963
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 33 1 1 9 1 2 0 50 0

Added 4 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19390_augmentation_details_1657786126.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/19390_Library_1657787410.xlsx

Tot al 37 1 1 9 1 2 0 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 2.3 0 3.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ ¢ and
support facilities- l|aboratory, library, sports conplex, conputers and
cl assroons etc: Mat habhanga Col | ege (Coochbehar) has a set of established
procedures and policies for maintaining and utilizing physical, academ c and
support facilities - laboratory, library, sports facilities, conputers,
cl assroons etc. For nmaintenances of library infrastructure and facilities, the
l'ibrary commttee and admi ni strati on have been given the responsibility to
pur chase, procure books and other materials, as per the reconmendations
received fromthe departnents of the colleges. The | aboratory equi pnents and
the necessary chenicals are purchased by the office of the principal and
purchase committee as per the requirenents of the teaching departnents of the
col l ege. The Sci ence students of the college are taught and trai ned about the
use and mai ntenance of laboratory itens. Sports Comittee takes the
responsibilities of the maintenances of the sport facilities. The necessary
goods and sports articles are purchased by the office of the principal as per
t he reconmendati ons of the sports conmittee and the suggestion of the students
of the college. The office of the principal decides about purchasing necessary
| T equi prents as per recommendations received fromthe departnents of the
coll eges and the administrative office of the college. IT facilities are
mai nt ai ned by conputer skilled personnel of the college and they also take the
responsibilities of periodic up-gradations of the IT resources. The IT
facilities are taken stock of by the administrations and they are nodified or
changed whenever necessary. There is a Conputer nanagenent and | T nai ntenance
cell in the college which | ooks after the mai ntenance of the conmputers and
facilities. Few part-tine enpl oyees are also entrusted with use and nai nt enance
of these facilities. The maintenance of classroons is a regular exercise. The
cl eanliness of classroons is ensured by a group of Part-tine workers and
sweepers. After the adnission process in every senester it is ensured that al
the cl assroons have adequate desks, benches. Student support and welfare: In
the coll ege canpus, there is a good environnent for the benefit and welfare of
the students. Various sub commttees are in the college to support services,
student welfare and to nmeet their needs. The principal (teacher in charge) is
the chairperson of all sub conmttees.

https://www.mtbcollege.ac.in/procedures-and-policies.html



https://www.mtbcollege.ac.in/procedures-and-policies.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student aid fund 780 299710

frominstitution and free
st udent shi p- hal f
fee

Fi nanci al Support

from Gt her Sources
a) Nati onal Kanyashr ee 739 18475000
b) I nt ernati onal Nill Nill Ni |l

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NA

Nill

Nill

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill Nill Nill Nil I
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19390_Scholarships_1657207796.xlsx

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 9 Depart nment Coochbehar MA in
Mat habhanga | of Bengali Panchanan Bengal i
Col | ege Bar ma
Uni versity
2017 3 Depart nent Cooch MA in
Mat habhanga | of Engli sh Behar Engl i sh
Col | ege Panchanan
Bar ma
Uni versity
2017 9 Depart nment Cooch MA in
Mat habhanga | of History Behar H story
Col | ege Panchanan
Bar ma
Uni versity
2017 13 Depart ment Cooch MA in
Mat habhanga of Behar Phi | osophy
Col | ege Phi | osophy Panchanan
Bar ma
Uni versity
2017 11 Depart nment Cooch MA in
Mat habhanga |of Politi cal Behar Political
Col | ege Sci ence Panchanan Sci ence
Bar ma
Uni versity
2017 9 Depart nent Cooch MA in
Mat habhanga | of Sanskrit Behar Sanskri t
Col | ege Panchanan
Bar ma
Uni versity
2017 7 Depart nment Cooch MSc in
Mat habhanga | of Physics Behar Physi cs
Col | ege Panchanan
Bar ma
Uni versity
2017 6 Depar t nent Cooch M5c in
Mat habhanga of Behar Mat hemat i cs
Col | ege Mat hemat i cs Panchanan
Bar ma
Uni versity
View File
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
ltems Number of students selected/ qualifying
NET 3
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19390_Progression_1657300903.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19390_Qualifying_1657788402.xlsx

Coochbehar Panchanan inter college sport 250
Barma University inter nmeet
col | ege sport neet
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 2nd in Nat i onal 1 Ni Tl Nill Bi bek
Javel in Laskar
(Men)
2017 2nd in Nat i onal 1 Nl Ni |l Bi bek
Shot Put Laskar
(Men)
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Usual |y the student union general secretary becone ex-officio menber of the
governi ng body and other academ c and admi nistrative conmttees |ike academc
comm ttee, student welfare commttee etc. However, during the session 2016-17

no student election was held in Wst Bengal. Hence there was no el ected genera
secretary of the student union and as a result the post was vacant in the
respective bodies. However, during the Year 2016-17 the coll ege organi zed

Annual Sports, Fresher’s Wl cone Program Annual Cultural Programme, Swarswati

Puj a, Teachers Day and other student’s welfare programe in collaboration with

the nom nated representatives of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

under

are:

t hem

progr ans,

ancillary or
to express opinion and views in al

in and confederate with al

of the state in cases of energency to uphold commopn causes,
phil ant hropi c and charitabl e cause involving
other things as may be consi dered expedient.

Any student graduated fromthis institution my be a

financi al,
peopl e at
Menber shi p: Admi ssion:

physi cal ,
| ar ge.

MATHABHABHANGA COLLEGE ALUWNI
t he West

Bengal

as wel |

to provide a forumfor
encourage its nmenbers for taking part

necessary or expedient,

To do all

academic affairs of the college,
the al ma mater
mut ual |y benefi ci al
its future,

as wi th one anot her,

to fall

intell ectual,

Soci ety Registration Act,
46441, dated 20.07.07. The objects for which the association is established
To provide a bal anced and objective coverage of

to do all

1961.

rel evant

ot her

to render

i deas.

ASSQOCI ATI ON( MCAA) Founded on 22.02. 04 Regi stered
Regi stration S/I1L No.

i ssues pertaining to

to provide a neans of staying in touch with
to provide a route for fostering
and enduring rel ationship between the college’'s past with
open exchange of
in indoor and outdoor ganes and cultura
to pronote and encourage the creation and preservation of such an

at nrosphere as may be conducive to the interest of the commobn people as well as
to the nenbers of the Association and those connected with them
carrying out the object of the association,
conducive to the attai nment of the aforesaid objects or
other matters as may be found
associ ati ons

To

to raise funds
ot her things which may be
any of

hel p for
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menber of this Association and O fice bearers of the Governing Body of the
Associ ation shall be the first nenbers of the Association. Any student who have
graduated fromthis institution may be a nenber of this Association and life
time nmenbership fee will be Rs.50/- or as may be settled by the Executive
Committee. Types of nenbers: Honorary Menbers: any person, whose connection
with the Society is deened to be useful, with the consent of such person,
neither is eligible to be a menber of the Governing Body nor shall be entitled
to vote at any neeting. Odinary nmenbers: Any person who is qualified to be a
menber and pays prescribed ordinary nmenbership fee nay be admtted as an

ordi nary menber of the Society. Cessation of Menbership : Any nenber shall
cease to be a nenber on the acceptance of his resignation of nenbership, on his
becom ng i nsane, on his conviction of any offence in connection with the
formati on, pronotion, managenent or conduct of affairs of society or a body
corporate or of any offence involving noral turpitude. Register of nenbers:. The
Associ ation shall maintain a register of menbers containing the nanes,
addresses and their occupations, the date of adm ssion and of cessation of
menbership. The register will be kept open for inspection of the nenbers of the
Society, or requisition. Al entries required to be nade therein shall be
entered within a period of 15 days.

5.4.2 — No. of enrolled Alumni:

34

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institutions always believe in the practices of decentralisation and
participative managenent. Practice of Decentralisation reflects the policy
deci si on nmaki ng, planning and adninistration, and office managenent. The
Institutions enhance this quality at various |levels Principal, Governing Body
Teachers’ Council, College Devel opnent Conmittee, | QAC NAAC Conmitt ee,

Admi nistrative and Non-teaching Staff, NCC, NSS, Various other Commttees. Al
the stakehol ders are involved in the decentralisation and participative
managenment and wor ks together for efficient functioning of the Institution
GOVERNI NG BODY: a) It acts as an advisory body to the Principal of the college.
b) The conmittee provides suggestions/ recomendations regarding the
devel opment of the college. c) It also provides recomendations with regard to
academ c functioning of the institution. COLLEGE ADM SSI ON COW TTEE: a) The
committee conducts all the adm ssion related activities within the college. b)
Al'l the admission related activities ,allocation of subject streans,
verification of adm ssion forns, publication of nerit list and issuance of fee
recei pts are conducted by the comittee. SPORTS COW TTEE: a) Al the sports
related activities within the coll ege are conducted under the anmbit of the
comrittee. b) The committee devises detailed cal endar of sports activities to
be carried out during a particular session. c¢c) The conmttee reconmends
devel oprment of all sports related infrastructure within the coll ege. GENERAL
PURCHASE COWMM TTEE: a) All the purchasing activities are carried out by the
commttee. b) The material requirenents for different departnents and ot her
infrastructural requirenents are purchased by this comrittee. ¢) The committee




invites tenders, scrutinises them prepares conparative statenents and then
reconmends purchase. EXAM NATI ON COW TTEE: a) The conmttee is responsible for
t he snooth conduct of various exam nations in the college. b) The conmittee
assigns supervisory and other nmonitoring duties to the faculty menbers of the
college. ¢) The comrittee is responsible for the conduct of interna
exam nation and ot her department related practical exam nation. d) The
committee also allocates answer scripts to different faculty nenbers for their
eval uati on and preparation of evaluation. CULTURAL COW TTEE: a) The committee
conducts cultural and literary activities in the college. b) Activities
pertaining to culture, art and nusic are conducted under the anbit of this
comm ttee. UGC AFFAI RS MANAGEMENT COW TTEE: a) The conmittee | ooks after the
schemes and programmes sponsored by UGC, under RUSA. b) The introduction of new
courses by UGC, MHRD or RUSA and their nmanagenent, funding affairs etc is
managed by this committee. DI SCI PLI NE/ ANTI - RAGG NG AND GRI EVANCE REDRESSAL
COW TTEE: a) The conmittee is responsible for the mai ntenance of discipline
and general order within the canpus. b) The committee also | ooks after the
compl ai nts/ grievances of students with regard to raggi ng and ot her issues. d)
The different types of grievances fromstudents with regard to academ cs and
ot her issues are also nonitored by the conmmttee. | QAC AND NAAC STEERI NG
COW TTEE: a) The conmittee is responsible for the maintenance of interna
quality standards of the institution with regard to academ cs and
infrastructure. b) The conmmttee suggests ways and neans in order to achieve
academ c excellence by optimal utilization of present infrastructura
resources. c) The committee is responsible for the preparation

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curriculumis devel oped by the
affiliating University. The nmenbers of
Staff on various boards send
suggestions for inprovement

Teachi ng and Lear ni ng To meke | earning nore effective our
uni versity thinking about adopting
choi ce-based credit and gradi ng system
of exam nations from next season
onwards. Now we have 111 system We
ensure a perfect blend of classroom
teaching | CT enabl ed teaching so that
the students are notivated all the
times. W ensure state of the art |ab
facilities, Conputational facilities,
Li brary al so conpetent faculty.

Exami nati on and Eval uati on We foll ow the exani nation guidelines
given by the university. The progress
of the students was eval uated through

Test exani nation. The University
provides us with various heads of
eval uati on such as assi gnnents,
practical etc. These heads of exans and
eval uati on enabl es formati ve assessnent

Research and Devel opnent As far as the research is concerned




there is very |l ess scope because we
have only UG courses in the college and
no Ph.D. programes courses in the
college. Still the faculty is very much
aware and actively involved in the
research work. The college is already
havi ng nore than 10 PhD degree hol ders
as faculty and sone are pursuing their
PhDs. The college notivates the faculty
and nai ntains and pronotes the research
environment. Qur faculty has published
several papers and few books from
reput ed publishing houses

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute has library space in
W t h adequat e seating capacity. Library
is regularly updated and upgraded by
addi ng new Text books, reference books,
Resear ch journals, nmagazi nes, news
papers. W have 2 | CT enabl ed
cl assroons. W have 10.78 acres of |and
4514 sq. mt built up area which is in
excess of norns as per AICTE. W Have 1
sem nar halls with 200 seats. The
canmpus has conputers all LAN connected
The | abs are state of the art with al
nmoder n equi pment’ s.

Human Resour ce Managenent

The coll ege authority for smooth
running of all the activities takes
care for optinumand efficient use of
exi sting human resources. The day to
day activity of teachers and
nont eachi ng staff | ooked after by the
Teacher in Charge. The teachers are
encouraged to take part in different
faculty devel opnent programe. The
Teacher in Charge periodically takes
speci al sessions to informand guide
the teachers and non teaching staff
related to admi ssion, exami nation,
teaching and | earning, sem nar and
di fferent outreach prograns.

Industry Interaction / Collaboration

No Such Col | aborati on

Adm ssion of Students

The Col | ege ensures publicity and
transparency in adm ssion process by
the various ways. The Adni ssion
Conmittee consists of Teacher in
Charge, Teachers from various
departnent departnents, Teachers
Counci|l Secretary. Each candi date has
full access to information related to
the adm ssion process. The coll ege
website (http://ww. mtbcol |l ege.ac.in/)

lists the courses offered, eligibility
criterion, adm ssion process, adnission
schedul e, fee structure of each course,

status of seats, inportant




notifications as well as the process
for adm ssion on the basis of sports
and extra-curricular activity. The
entire process of admission is through
online

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. To use ICT in the process of
pl anni ng col | ege-events and activities,
institute uses personal e-mails.

I mportant notices and reports are al so
circulated via e-mails. 2. E-governance
is the integration of Information and
Conmruni cati on Technology in all the
wor ki ng processes of the system It
ains to minimze the manual efforts and
i nprove the communication, create
transparent system and to be cost and
time effective. To facilitate the same
coll ege is using Techno DG group
devel op software with Student,
Exami nation, Finance Account, Enpl oyee,
Li brary Modul es. The details of
software vendor are as follows:- Nane

of the Vendor: - Techno Devel oper
Groups (https://ww.technodg. com)
Contact Details: - info@echnodg.com

Adm ni stration

Administration: 1. The coll ege
authorities can nmonitor all the college
activities through CCTV using Hikvision

Technol ogi es 2. The Teacher in Charge
communi cates with the Governi ng body
menbers as well the teaching and non
teaching staff via E-mail 3. Al
i mportant admi nistrative information
including notices is regularly
published in the website 4. Ofice
staff, teaching staff can access
internet during office hours 5. To
achi eve the paperless | QAC, conmittee
menbers of it started using CGoogle
facilities like: Google Docs: To
prepare notice and resolution 6. Wuat’s
app group help to provide the brief
notice of any event to be happened in
the college 7. Online Library
Managenent system devel ops by Techno
G oup used by Library to access the
book content of Library.

Fi nance and Accounts

1. Entire salary paynent pernanent
teachi ng and non-teachi ng enpl oyee are
governed through I FMS nodul e of
Gover nnent of West Bengal. Further to
that UGC sanctioned funds are spent
t hrough PMFS nodul e of Gover nnent of
India. 2. The purchases are executed




t hrough online tender published in the
Tender section of our website. 3.
Student rel ated paynent are done via ht
t ps:// pronotion. mat habhangacol | egeadni s
sion.org/ devel op by Techno DG group

St udent Admi ssion and Support

1. Student adm ssion for the year
2016-2017 is fully inplenmented online.
Mat habhanga Col | ege Onli ne Admi ssion
System software i s devel oped so as to
fulfill the need of Student adm ssion
and Support. Mt habhanga Col | ege Online
Software is used for online adm ssion
process, the software is also used for
student support like issuing Adm ssion
Fornms , Issue of |-Cards and Chall an.

Exam nati on

Exam nation related information |ike
notice, routine regularly published by
CBPBU website circulated to the
students of WMathabhanga Col | ege by
What's App group of all the
departnents, and al so published in
coll ege website 2. Excel and Wird is
used to generate various reports |ike
1. To generate seat numbers, Hall -
Ticket, F.Y results, 2. To generate
class wise roll call list for al
cl asses, student fees Records. 3. Print
the exam seat nunber wise List. 4.
Seating Arrangenent for University
Exans

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NA Nill Nill Nil I
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 NA Nill Ni Il Ni Il Ni Il Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year




Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

Orientation 3 01/ 06/ 2017 28/ 06/ 2017 28
Pr ogr amre

Orientation 1 21/ 02/ 2017 20/ 03/ 2017 28
Pr ogr amme

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 21 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EMPLOYEES CREDI T EMPLOYEES CREDI T Hal f and Full free fees
COOPERATI VE CREDI T COOPERATI VE CREDI T for nmeritorious students
SOCI ETY LTD. COVERI NG SOCI ETY LTD. COVERI NG as well as students enjoy
PERVANENT TEACHERS. (Loan | PERMANENT TEACHERS. (Loan | all the fellowship avail
Facilities), Teaching Facilities), Non-Teaching | by the state and central
Staff can avail interest Staff can avail interest Gover nnent

free festival advance up- |free festival advance up-
to Rs 30000 repayable in [ to Rs 25000 repayable in
10 nont hs, Teaching also | 10 nonths, Teaching al so

benefited by all the benefited by all the
facilities given by West facilities given by Wst
Bengal Gover nnent Bengal Gover nnent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution does not have any nechanismfor internal financial audit. All
t he purchase are done after neeting of the purchase comttee and the financi al
paynments are passed either through finance subcomittee or through the direct
joint control of Bursar, Teacher in Charge and approval by the Governi ng Body.
Overal |l financial statement of the college is audited by the external auditor
appoi nted by the Director of Public Instruction, CGovernnent of Wst Bengal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19390_Training_Programmes_1657696403.xlsx

Yes/No Agency Yes/No Authority

Academ ¢ No Nl No Nl

Adm ni strative Yes AUDI TOR No Nl

APQO NTED BY DPI

GOVT. OF WEST
BENGAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

After the Test exami nation Departnents comunicate with Parents, to provide
t hem f eedback about the progress and shortfalls. Parents suggest us: to inprove
t he students marks percentage, nore encouragenent for higher studies, adoption
of career based programe etc.

6.5.3 — Development programmes for support staff (at least three)

No such devel opnment progranms were organi zed during the year. However we al ways
encour aged to gather know edge for MS office, excel, power point making, online
adm ssion, online registration etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Virtual class room have been created to neet the demand of student. 2.
Li brary managenent system software has been purchased for digital catal oging.
3. New teachers were appointed to neet the demand of teacher shortage.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2016 | QAC 19/ 07/ 2016 08/ 08/ 2016 07/ 08/ 2017 21
knocked t he
hi gher
authority to
sol ve the
pr obl em of
short age of
t eachi ng
staff

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

VWnen 17/ 08/ 2016 17/ 08/ 2018 20 10



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/19390_Quality_Initiatives_B_1658217590.xlsx

Ent repreneurs

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Col | ege authority always encourages students to keep the canpus clean and eco-
friendly. college authority along with NSS, NCC, Al ummi organi zation arranged
several programme for tree plantation, gardening and nurturing the sanpling
whi ch are planted. Canpus maintaining is also the top nost priority of the
authority. In regard to alternative energy no such initiative has been taken
yet .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
st udent s
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 13/ 02/ 2 7 W nt er 7 55
017 Canp
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of ethics and 01/ 10/ 2017 Every student nust
conduct for the students carry his/her identity
card whil e being present
on the Coll ege Premn ses.
Every student is expected
to maintain the general
cleanliness within the
cl assroons, |aboratories
and the canpus in
general . Every student



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19390_Inclusion_1658239391.xlsx

will remain answerable to
the college authority for
hi s/ her activity and
conduct on the Coll ege
Prem ses. Any act which
obstructs teaching,
research, administrative
activity and ot her
proceedi ngs of the
college is strictly
prohi bited. Chew ng paan,
paan nmasal a, gutka or any
ot her tobacco products,
snoki ng or consunption of
any ot her intoxicating
products is strictly
prohi bited. Pl aying
cards, spitting and
loitering are strictly
prohi bited inside the
col | ege hostel canpus and
shall invite severe
puni shnent / di sci plinary
action. Use of Cell
phones is strictly
prohi bited during class
hour. Attenpted or actua
theft of and/or danmmge to
property of the Coll ege,
or property of a memnber
of the College comunity,
or other personal or
public property, on or
of f canpus will be
consi dered as a
puni shabl e act.

Code of ethics and
conduct for the faculty

01/10/ 2017

Every teacher has to
obey the orders of the
Princi pal of the Coll ege.
Teachers must be aware
that their workload is 40
hours a week even though
their maxi mum cl ass hours
are only 16 a week for
Associ ate professors and
18 hours per week for
Assi stant professors.
Teachers are expected to
be present on the coll ege
canmpus at |east 30
m nut es before any
Exam nation starts in the
col I ege canpus for which
hi s/ her duty is assigned.
The prior intimtion to
the Principal is required
(at least a day in
advance) while availing




any | eave. Teachers
shoul d sign the
attendance register while
reporting for duty. Staff
nmenbers are encouraged to
write textbooks, publish
articles in reputed
Journal s and present
papers in Sem nars and
Conf erences. Any change
in the class routine nust
be reported to the
Principal in witing.
Teachers are expected to
take up extra classes for
students in the context
of Career Oriented
Programes. Al
depart nent neetings of
Teachers shall be held
only after 2.30 p.m and
not during class hours.
No departnment staff
nmeeting should be held at
the cost of class hours.
The Coll ege Authority
expects all staff nenbers
to work as a teamin
institution-building and
i n upgradi ng our
institution into one of
Excel | ence in Hi gher
Lear ni ng

Code of ethics and
conduct for the office
St af f

01/ 10/ 2017

Every staff has to obey
the orders of the
Princi pal of the College.
Non-teaching staff wll
carry out their duties as
i nstructed by the
authorities to whomthey
are attached. Non-
Teachi ng staffs nust
report in time to duty as
per the working hours
prescri bed and shoul d be
avai l able in the canpus
unl ess and ot herw se they
are assigned duties
el sewhere. The prior
intimation to the
Principal is required (at
| east a day in advance)
whil e availing any | eave.
Non- Teachi ng staff shall
not | eave the Coll ege
prenm ses w t hout
per m ssi on before 4.30
p. m Non- Teachi ng St aff




assigned to Laboratories
shoul d keep the Labs
clean, maintain the
equi pnents properly and
hel p the teacher during
practical class. Every
non-teachi ng Report to
duty at least 30 mnutes
i n advance. Al non-
teaching staffs nust
mai ntai n honesty,
integrity, fairness in
all activities. Al non-
teaching staffs wll
avoi d soci al networ ki ng
sites such as Facebook,
What sapp, etc during the
wor ki ng hours. All non-
teaching staffs will
respect and maintain the
hierarchy in the
Admi ni stration.

Code of ethics and
conduct for the
adm ni strators

01/ 10/ 2017

The Principal wll
Chal k out a policy and
pl an to execute the
vi sion and mi ssion of the
col |l ege. The princi pal
will remain fair in his
di sciplinary actions for
all the nenbers of
faculty, non-teaching
staff and students. The
Principal wll always
encourage all his staff
and students to reach
their maxi mum potenti al .
The Principal wll
noni tor and manage to
take renedi a
measur es/ acti ons based on
st akehol ders’ feedback.
The Principal will ensure
all his staff menbers and
students to be remain
aware of rules, policies,
and procedures |aid down
by the coll ege. The
Principal will reconmend
and forward communi cation
to the higher authority
of the college (Governing
Body/ Admi ni strator). The
Principal wll take
necessary action to
execute qualitative and
quantitative work for the
wel fare of the
institution. The




Principal will listen the
students’ idea and wl|
set up accordingly the

supportive tone

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependent Day 15/ 08/ 2016 15/ 08/ 2016 50

Cel ebration

Teachers Day 05/ 09/ 2016 05/ 09/ 2016 400

Cel ebration
Swar swati Puj a 12/ 02/ 2017 12/ 02/ 2017 300

Cel ebration

Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 50

I nt er nati onal 21/ 02/ 2017 21/ 02/ 2017 200

Mot her Language day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

collected fromoffice
of f in specified |ocations.

their project paper.
| ocations within the canpus.

generation project for
t aken decision to use nore of LEDs than CFL.

2. Plantation of flora

1. Initiatives to nake the Canmpus Eco-Friendly: NSS and NCC pl aced awar eness
poster for enlightening the students for
is now a plastic free canpus.

around the coll ege canpus to expand greenery. 3. Garbage are regularly
canteen and different parts of the campus and di sposed
4. Students are advised to reduce/replace printing
and photo copying by reading on screen and not to use plastic cover in any of
5. The Institution has stopped buying bottled water in any
programe and installed purified water dispensing nmachines in different
6. The college has installed solar energy

maki ng the canpus plastic free and it
and ot her plants in and

alternative and uninterrupted source of power and has

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices |

avai labilities.

needs. Libraries play a vital
heritage. In the nodern age with the abundance of
the society by maintaining and di ssenmi nating the rel evant
when requi red. Mat habhanga Col | ege equi pped with a library for |ong period but
for nodern requirenent

based on foll ow ng points:
I nclusion of sufficient

Title of The practi ce:
Col I ege Fund Objective of The practi ce:
nmeritorious students:

of hi gher educati on.

To renpve financi al

Free Schol arshi ps for Students from
To provide support to the needy and
barrier for the | earners on the way

To identify the students who are not obtaining any

Practices |1

nodi fi cati on or

role for

beautification of
Conput eri zati on of

Gover nment provi ded schol arshi ps but actually need sonme kind of support. To
under stand those students expectation and conprehend t hem about the

Title of the Practice: Library Revanp

bj ectives of the Practice Library is a learning institution that exists in our

society fromancient times. It is a place where interaction between human and
information takes place and intends to satisfy the information and socia

a nation by preserving its cultura

information, libraries assist

informati on as and

library is required

library with standard software

i nformati on about the library in the college
prospectus. Conpiling student / teacher statistics D splaying newspaper
clippings and a clipping file maintained periodically. Career/ enploynent

information services Internet facility to different user groups Suggestion Box



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19390_promotion_activities_1657959175.xlsx

Di splaying New Arrivals NLST | NFLI BNET Sufficient reading space for students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. mt bcoll ege. ac.in/best-practices-iqgac. htm

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Library Modification: Library is a place where students’ visit to browse
information related to curriculum Students tend to | earn nost when they are
actively involved in devel oping their know edge. At Mat habhanga Col | ege, we in
Library try to notivate the students to read not only syllabus rel ated books
but al so the books apart from syllabus as well. To enable the students to
exploit all possible infornmation resources available in the library and
suppl enent their learning process and to read naxi num books fromthe library
and to increase the footfalls of students in library from 2016 onwards we did
tremendous job to nodify our Library. W have purchased offline digital
catal ogue to record all the books we have in our library and equi pped the
library with enpl oynent news paper, general news papers all short of books etc.
We have provided enough space to the student for peaceful reading. W have
purchased NLST | NFLIBNET. Qur library equipped with Journals of different
subj ect, conpetitive exans books, ancient books etc. Since nost of the students
in our college are conming from poor grounds and they generally don’t have
enough noney to buy the books, our library provided themshelter for their
exam nation preparation

Provide the weblink of the institution

https://wwv nt bcollege.ac.in/institutional -distinctiveness. htni

8.Future Plans of Actions for Next Academic Year

I ssue will be raised about the bad condition of black boards in the classroom
and proposal of replacenment with green board will be placed. ? Purchasing of
books to neet the shortages under CBCS syllabus. ? Buying of Instrunents,
chem cal s, | aboratory equi pnents, glass apparatus of Physics Chem stry | aboratory
to neet the need of CBCS syllabus ? Providing Xerox facility to the students, we
are thinking about the purchasing of Xerox machine in the library ? Increase the
student intake capacity of science departnments ? Introduction of new courses ?
Organi ze senmi nars, special |ectures, conferences, orientation programes ,skil
devel opnment training , Career counseling progranme etc ? Expanding the alumm
network interaction both within and outside the country ? Action plan to observe
speci al days ? Educational excursion for the students (Departnment |ike Hi story
and Ceography) ? Problem of students ID cards will be addressed ? Regul ar
financial audit ? Introduction of Learning Managenent system
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