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Yearly Status Report - 2018-2019

Part A

MATHABHANGA COLLEGE
Name of the head of the Institution Dr. Gurucharan Das
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +918918280158
Mobile no. 9474963981
Registered Email nt bcol | egel969@nuai | . com
Alternate Email nt bcnaac2021@mai | . com
Address Vill & P.O Pachagarh, P.S. -
Mat habhanga
City/Town Coochbehar
State/UT West Bengal
Pincode 736146




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Amt Kundu

Phone no/Alternate Phone no.

+918617859535

Mobile no.

9635985909

Registered Email

igac. ntbc@nmail.com

Alternate Email

nt bcol | egel969@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ntbcoll ege. ac.in/aqgar. htni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ntbcoll ege.ac.in/academ c-

cal endar. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 C+ 2.48 2007 10- Feb- 2007 | 09- Feb-2012
6. Date of Establishment of IQAC 19- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Skill Devel opnent

02- Aug- 2018 150



http://www.mtbcollege.ac.in/aqar.html
http://www.mtbcollege.ac.in/academic-calendar.html
http://www.mtbcollege.ac.in/academic-calendar.html

Pr ogr amme 1
Wor kshop on Prof essi onal 18- Feb- 2019 200
Ski || 1
I nt ernati onal sem nar on 23- Feb- 2019 200
Language diversity and 1
I nt ernati onal not her
| anguage day
Yoga Canp 26- Mar - 2019 70
3
Mat habhanga Col | ege 09- Mar - 2019 150
organi zed a three days 3
wor kshop on Hind
Lear ni ng
A UGC Sponsored Nati onal 15- Mar - 2019 49
Sem nar on Consumer 2
Awar eness and Rights in
India was jointly
organi zed by the
Departnment of Politica
Sci ence and Departnent of
Commer ce
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Kartik Das, 12 th Pl an I ndi an Counci | 2018 45000
Dept. of Teacher Fel |l ows of Soci al 365
Political Sci ence
Sci ence Resear ch( UGC)
Mat habhanga
Col | ege
NSS Mat habhanga Vol unt ary Coochbehar 2019 40590
Col | ege service Panchanan Bar nma 365
Uni versity
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19699_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/19699_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19699_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Departnents with the hel p of
2018- 19

| QAC prepared Acadeni c cal endar for the season

IQAC with the help of different

Departnments organi zed nunber of semni nars

| QAC or gani zed Car eer

Counsel I i ng Programe

| QAC takes initiative for arranging a stress nmanagenent
to mnimze stress anong students

qui te hel pful

like Yoga canp that is

| QAC arranged programme to give sone help to economically poor students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of academ c cal endar

Academ ¢ cal endar for the year 2018-19
has been prepared

To encourage Al umi Associ ation of
Mat habhanga Col | ege to arrange sone
social, cultural and awareness

pr ogr anme

Mat habhanga Col | ege Al umi Associ ati on
every year cel ebrates Wrld Environment
Day with great ponp and fervor in
support to the environnent with

pl anti ng of saplings

To organi ze sem nar, | ecture,

wor kshop etc

speci al

i. A oneday international sem nar on
“Language diversity and Internationa
Mot her Language Day” was organi zed by
the departnent of Bengali on Saturday,
23rd February 2019. ii. Mathanga
col | ege organi zed a special Lecture on
“Probl em and sol uti ons of Fundanent al
Education in India” on 25th February,
2019 at 1.30 p.m iii. Mathabhanga
Col | ege organi zed a three days wor kshop

on Hindi Learning from9th March to
12th March, 2019. iv. A UGC Sponsored
Nati onal Sem nar on Consuner Awareness

and Rights in India was jointly
organi zed by the Departnent of
Political Science and Departnent of
Conmmerce from 15th 16th March 2019.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19699_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19699_Contribution.xlsx

To take initiative for the career
counsel i ng programre

Mat habhanga Col | ege organi zed a one day
“wor kshop on Professional Skills” on
February 18, 2019. The purpose was to
neet the requirenents of the conpanies
as the job nmarket needs good skilled
peopl e. Professional skill is the life
and bl ood of any organi zation and with
this purpose students were notivated to
| earn professional skills, |eadership
skills.

To take initiative for arranging a
stress managenent |ike Yoga canp that
will be helpful to mnimze stress
anong students

NSS wi ngs of WMat habhanga col | ege
organi zed a yoga canp for three days on
26t h February 2019.

Information System ?

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Teacher Counci | 25- Nov- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Feb- 2019
17. Does the Institution have Management Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Online Adnission Managenent System (
htt ps:// mat habhangacol | egeadni ssi on. org
/i ndex. php?secti onusersactionl ogi n) 2.
O fline Library Managenent System 3.

St udent Managenment System (https://prom
ot i on. mat habhangacol | egeadni ssi on. org/)
4. File Tracking System
(mbc.in/file_tracking/)

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19699_Quality.xlsx

Mat habhanga College is affiliated to the Coochbehar Panchanan Barma University,
Coochbehar, and it follows the University prescribed curriculum Different
steps which are follows by the institution to ensure effective curriculum

delivery through a well planned and docunentation process are as follows: The

Annual Academ ¢ Cal endar is prepared according to the University Cal endar prior

to the commencenent of the academi c year by | QAC, specifying avail able dates
for significant activities to ensure proper teaching —l earning process and
continuous evaluation and it is displayed in the College Wbsite. Meeting is
hel d in each departnment at the end of the academic year to discuss the course
di stribution for the next academ c session. Based on the expertise of
i ndi vidual faculties, the syllabus is allotted to them by the Head of the
Department. Every departnent prepares a teaching plan, allotting termw se
topics to be taught. Syllabus of each subject for the acadenic session is
provided to the students. Sone faculties maintain a personal diary for
effective academ c planning, inplenentation and review of the curricul um
Theory & Practical classes are held according to the Tine-Table which is
prepared prior to the commencenent of the acadenm c year by the Routine

Committee and is published in College website. Conventional classroomteaching

is blended with reasonable use of ICT to nake the teaching-Iearning process
nore | earner-centric. YouTube assisted | earning; experiential |earning,
participative | earning & Problem Sol ving nethod are al so used for effective
curriculumdelivery. Cassroomteaching is supplenmented with sem nars,
wor kshops, special |ectures, group discussions, Tutorials, Use of Proctors,
sem nar presentation by the students, projects, group assignnments, educationa
tours, and industrial visits for effective delivery of curriculum which are
done in a planned nmanner. Records are nmintained by each departnment and
information is provided to | QAC for documentation. The Coll ege Central Library
provi des teachers with necessary | earning resources for effective delivery of
curriculum Library related information are well maintained and are provided to
| QAC for docunmentation. Al Internal Examinations like Class test, are
conducted to check whether the students have acquired know edge as outlined in
the objectives of the curriculum Al exam nations are conducted according to
the Academi c Calendar. Tutorials are held regularly to nonitor the progress of
the students. Renedial / Special classes are conducted for | ow achievers.
Advanced Learners are nmade to solve University Question papers and efforts are
made by faculties to inprove their performance. Record of the regul ar
attendance, mark |ists and progress of the students are nmaintai ned and
preserved by the respective departnents. The coll ege encourages faculty nenbers
to attend Orientation/Refresher courses, workshops and present papers in
sem nars conducted by the affiliating and other Universities for acquiring
necessary skills for effective delivery of the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NA Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19699_Program_introduced_1650876077.xlsx

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

NiTl NA 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. The Institution has a well defined mechani sm of obtaining the feedback for
the stakeholders for SWOC analysis. 2. The institute collects the feedback from
the stake holders to inprove the performance and quality of the institutiona
provisions. 3. The Internal Quality Assurance Cell collects feedback fromthe
students, teachers, alumi and enpl oyers regardi ng | earning processes,
curriculum course outcone, administrative facilities etc. 4. The inputs

obtai ned are further used to inprove the overall performance and quality of the
institutional provisions. 5. The institute collects the offline feedback from
students, teachers, alumi and enpl oyers

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BSc HONOURS 25 Nill 19

I N CHEM STRY




BA BCOMV 150 Ni |l 4
PROGRAMVE
BA ACCOUNTANCY 120 Nl 0
HONOURS
BA BA HONOURS | N 120 Ni |l 1
ECONOM CS
BA BA HONOURS | N 120 Ni |l 104
ENGLI SH
BA BA HONOURS | N 120 Nl 106
BENGALI
BA BA HONOURS | N 120 Ni |l 94
SANSKRI T
BCom BA HONOURS | N 120 Nl 101
PHI LOSOPHY
BCom BA HONOURS | N 120 Ni |l 115
PCLI Tl CAL
SCl ENCE
BSc BA PROGRAMVE 2000 Ni Il 1761
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4065 0 63 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 32 6 3 1 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring systems is available in our college. Departmental teachers search out the students who are
lagging behind for different reasons like personal, financial, social and academic. After identifying the students
the concerned teacher meet with them and listen carefully their problem and take necessary measures. Students
are motivated to strive for higher goals. They are provided with additional inputs for better career planning and
growth like: 1. Different departments organize student seminars, group discussions, quizzes to develop analytical
and problem solving abilities in them and thereby, to improve their presentation skills. 2. Encouraging them with
extra care to obtain University ranks. 3. Motivation to appear for competitive exams is given and with that
purpose in mind the college library is also well equipped with books related to General Knowledge, Computer
facility with internet connection and Wi-Fi connectivity for fast and precise access of information for independent



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19699_Demand_ratio_1650899811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19699_ict_tools_1650905078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19699_e_resource_1650905079.xlsx

learning.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4065 63 1: 65

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

31

29

2

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NA Assi st ant NA
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc HONOURS AND 2nd and 4th 30/ 07/ 2019 16/ 08/ 2019
PROGRAMVE
BCom HONOURS AND 2nd and 4th 29/ 06/ 2019 16/ 08/ 2019
PROGRAMVE
BA HONOURS AND 2nd and 4th 29/ 06/ 2019 16/ 08/ 2019
PROGRAMVE
BA HONOURS AND 1st and 3rd 22/ 12/ 2018 21/ 02/ 2019
PROGRAMVE
BCom HONOURS AND 1st and 3rd 22/ 12/ 2018 21/ 02/ 2019
PROGRAMVE
BSc HONOURS AND 1st and 3rd 07/ 01/ 2019 21/ 02/ 2019
PROGRAMVE
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute believes firmy in continuous evaluation of the students for
their sustained performance. As the institution is affiliated to Coochbehar
Panchannan Barnma University, CoochBehar, evaluation pattern given by the
university is followed. As per the university regul ations, Continuous
Eval uation mark is 10 for each paper whether it is of Core or Progranme Course.
The 10 marks further divide into two parts 4 for attendance evaluation and 6
for Internal Assessnent. The distributions of 4 marks in attendance eval uation
are as follows according to University Guidelines: Attendance Eval uation:



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19699_Evaluation_1651041019.xlsx

Attendance Marks: 75 <85 1, 85 <90 2, 90 <95 3, >95 4 CQur College strictly
follows this guideline. Students are infornmed by the respective HOD (through
respective what’s app group guidelines also shared to the students) about the
attendance eval uati on Process and students are advised to follow the maxi mum
attendance in class to grab the full marks in attendance eval uati on. Students
are assigned for internal Assessnent throughout the years via both descriptive

and short witing exam nation or Sem nar representation or by viva-voce
exam nation. Each departnment’s take the exam nation throughout the senester,
those departnent fails to evaluate the assessnent throughout the years
general ly conducted the exanmi nation on or before the schedule tinme nentioned
for 1A examin Acadenm c Cal endar Published in our website. The Institute has
taken follow ng neasures for the effective inplenentation of the eval uation
reforms introduced by the University: 1.The exami nation conmittee neets
periodically to discuss all the exam nation related matters. 2. Students can
check their eval uated answer script on demand (for witing exam 3.Faculties
di scuss the weakness and strength of student’s in fronts of them during
Presentati on and Viva-Voce exam 4. Parent’s teacher neeting yearly taken place
to discuss the progress of students University Guidelines regarding continuous
eval uation: https://drive.google.conm file/d/ 1FAUd_ vfqgTW S5pM -
af NYzvBgY9PWUn/ vi ew?uspsharing |1 A marks distribution in prescribed format by
University: https://drive.google.conlfile/d 1LoFPOG-VUwWSX7U6gqwTmuWZIkWekJCDi BX/ v
i ew?uspshari ng

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institution prepared a Cal endar as per the schedul ed prescribed by the
Coochbehar Panchanan Barma University (Affiliating University) for
i mpl ementation of Curriculumand participation in Extracurricular and co-
curricular Activities. As per university rules and regul ati on academ c activity
run in college throughout the year. At the beginning of session institution
prepared an academ c cal endar to organize the curricular and extracurricul ar
activities in the institution. In academ c cal endar institute adhered to
avai |l abl e worki ng days, short and [ ong Holidays, National Public holidays,
Admi ssi on process, Senester w se Teaching Plans, Tentative University
Exam nati on days of senmester, allocation of Internal Assessnent work,

Cel ebration of various Birth and Death Anniversary, sanpling plantation etc.
and special days. Besides this institute arrange some curricular and co-
curricul ar actives casually as per the guidelines suggested by the State

Governnent of West Bengal time to tine. Institute tries to run all the
activities as per the academ ¢ cal endar but some tine due to circunmstances sonme
events schedul ed gets change. Acadenic cal endar |ink
http://ww. nt bcol | ege. ac. i n/ acadeni c- cal endar . ht ni

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ntbcoll ege. ac.in/ programre-out cone- and- progranme-specific-
out cone-2018-19. ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA BA HONCURS 385 382 99. 2



http://mtbcollege.ac.in/programme-outcome-and-programme-specific-outcome-2018-19.html
http://mtbcollege.ac.in/programme-outcome-and-programme-specific-outcome-2018-19.html

Nill BA BA 529 406 76.7
PROGRAMVE
Nill BSc BSC 50 44 88
HONOURS
Nill BSc BSC 17 16 94
PROGRAMVE
Nill BCom BCom 6 3 50
HONOURS
Ni |l BCom BCom 1 1 100
PROGRAMVE
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://wwv. ntbcollege.ac.in/2-7-1-sss-analysis. htnl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NA NA NA NA Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19699_Pass_percentage_1651514484.xlsx
http://www.mtbcollege.ac.in/2-7-1-sss-analysis.html

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mat hemat i cs 1 0
I nt ernati onal Chem stry 3 3. 47
I nt ernati onal Economi cs 1 0.51

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Sanskrit

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Year of
publication

Title of journal

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

On
Sasaki an
mani f ol ds

sati sfying
curvature
restrictio
ns with
respect to
quarter
symretric
netric
connection

Ashi sh
Bi swas

2018
Scientific
St udi es
and
Resear ch

Nill

Yes

0

Li gand-
i nduced
symetry
br eaki ng
and concom
i tant
bl ueshi ft
in the
em ssi on
wavel engt h
of an
oct ahedr al
chrom um
compl ex

Manoj
Maj undar

Jour nal 2018
of
Mol ecul ar

Model i ng

Nill

Panel
Causal ity
Evi dence

On The

Ami t
Kundu

Asi an
Jour nal of
Mul ti di nen

si onal

2018

Nill

Yes



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19699_journals_notified_on_UGC_1650983347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19699_Books_and_Chapters_1650983610.xlsx

Rel ation
Bet ween
Gover nnent
Expendi t ur
e And
| ncone
Gowth In
BRI CS
Countri es

Resear ch

Strategic
desi gn of
t hi ophene-
fused
ni ckel
di t hi ol ene
derivative
s for
efficient
NLO
response

Manoj
Maj undar

Physi cal
Cheni stry
Chem cal

Physi cs

2018

Nill

Mul tifun
ctional
magneti c

mat eri al s
of organic
origin for
bi onedi cal
applicatio
ns: a theo
retical

st udy

Manoj
Maj undar

Chemi stry
Sel ect

2018

Nill

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Strategic
Desi gn of
Thi ophene-
fused
Ni ckel
Di t hi ol ene
Derivative
s for
Efficient
NLO
Response

Manoj
Maj undar

Phys.
Chem
Chem
Phys.

2018

239

5

NO

Mul tifun
ctional
Magneti c
Materi al s
of Organic

Manoj
Maj undar

Chemi stry
Sel ect

2018

34



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19699_Bibliometrics_1651559407.xlsx

Oigin for

Bi onedi cal

Applicatio

ns: A Theo
retical
St udy

Li gand
| nduced
Symmetry
Br eaki ng

and Concom

i tant Bl ue
Shift of
Em ssion

VWavel ength

in

Cct ahedra
Chr om um
Conpl ex

Manoj

Maj undar

J. Mol.
Model

2018

69

le

Vi ew Fi

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

Nill 1

Nill

Nill

Present ed
papers

2 Nill

Nill

Nill

At t ended/ Sem
nar s/ Wor kshops

1 Nill

Ni Il

Ni |l

Vi ew Fi

le

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Nat i onal Wnen NCC W ngs of 1 10
Day Cel ebration Mat habhanga Col | ege
Yoga Canp NSS Mat habhanga 5 150
Col | ege and Yoga
Teacher
Free Eye NSS Mat habhanga 1 150
Screeni ng Canp Col | ege and
Mat habhanga Vi si on
Centre , a branch
of Geater Lions
Eye Hospital |,
Siliguri
Cl ean Canpus NSS Mat habhanga 1 36
Clean India Col | ege
Col l ecti on of NSS uni t 1 30



https://assessmentonline.naac.gov.in/public/Postacc/Index/19699_Index_1651559988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19699_Faculty_participation_1651576109.xlsx

Money for Kerela [Mathabhanga Col | ege

Flood Victim Reli ef and | QAC
Funds
Special Wnter NSS unit of 1 20
Canmp Mat habhanga Col | ege
and Bal ar hat
Sat gachhi Vill age
resi dent
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

NA

NA NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Cl ean Canpus NSS unit of Swachh Bhar at 1 36
Clean India Vat habhanga
Col | ege
Nat i onal NCC Gender |ssue 1 10
Wren day Mat habhanga
Cel ebration Col | ege
Speci al NSS unit of Communi ty 1 20
W nter Canp Mat habhanga
Col | ege and
Bal ar hat
Sat gachhi
Vil |l age
resi dent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

NA

NA NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To
linkage partnering
institution/
industry

/research lab
with contact
details

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19699_Extension_1650989528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19699_Students_in_extension_1650989747.xlsx

Nill NA Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
Nill 31.99
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass rooms Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ATHENGCS Partially 2.0 2016

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20541 757962 6 1620 20547 759582
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

NA NA NA Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19699_augmentation_details_1651579201.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/19699_Library_1652193505.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 37 1 1 9 1 2 0 60 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 37 1 1 9 1 2 0 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Lear ni ng Managenent System

https://ntbc.in/lns/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Ni Il 27. 27 Nill 25.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mat habhanga Col | ege (Coochbehar) has a set of established procedures and
policies for maintaining and utilizing physical, academ c and support
facilities - laboratory, library, sports facilities, conputers, classroons etc.

Mai nt enance of library: For maintenances of library infra-structure and
facilities, the library conmittee and adnini stration have been given the
responsibility to purchase, procure books, E-Journals and other materials,
per the reconmendati ons received fromthe departnents of the coll eges.
Mai nt enance of the | aboratory: The | aboratory equi pnents and the necessary
chem cal s are purchased by the office of the principal and purchase committee
as per the requirenents of the teaching departnents of the college. The Science
students of the college are taught and trai ned about the use and nai nt enance of
| aboratory itens. Mintenance of the sport facilities: Sports Committee takes
the responsibilities of the maintenances of the sport facilities. The necessary
goods and sports articles are purchased by the office of the principal as per
t he reconmendati ons of the sports conmittee and the suggestion of the students
of the college. Mintenance of Conputers and IT facilities: The office of the
princi pal deci des about purchasing necessary | T equi pnents as per
recomrendati ons received fromthe departnments of the colleges and the
adm ni strative office of the college. IT facilities are mnaintained by conmputer
skill ed personnel of the college and they also take the responsibilities of
peri odi c up-gradations of the IT resources. Cassroomfacilities: The
mai nt enance of classroons is a regular exercise. The cleanliness of classroons
is ensured by a group of Part-tine workers and sweepers. After the adm ssion

as



https://mtbc.in/lms/

process in every semester it is ensured that all the classroons have adequate
desks, benches. Student support and welfare: In the coll ege canpus, there is a
good environnment for the benefit and welfare of the students. Various sub
committees are in the college to support services, student welfare and to neet
their needs. The principal (teacher in charge) is the chairperson of all sub
committees. There is a canteen which provides the healthy and hygienic food for
the students as well as the other nenbers of the college. W have a proposal to
revanp canteen in near future Internal Conplaint Cell, Anti Ragging Cell
Grievance Redressal Cell also fornmed for the welfare of the students. They have
al ways communi cated and discuss with the students about their problem SC, ST
Cell, Mnority Cell and OBC cell takes care about the welfare of reserved
category students of our college. Academ c Support: The college is affiliated
t o Coochbehar Panchanan Barma University, Coochbehar. The college has an
el aborate acadeni ¢ support nmechanism All the departnents follow the syll abus
of Coochbehar Panchanan Barma University for the U G Level. An exam nation
committee is appointed by the authority for senester exami nation and they are
engaged in snooth conduction of exam nation, In the adm ssion process the
col l ege has followed the Constitutional provisions of reservation as well as
rule of the State Governnment. The students are provided the syllabus, question
papers of previous years in the website

http://www.mtbcollege.ac.in/procedures-and-policies.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Student aid fund 361 139110
frominstitution and free
st udent shi p- hal f
fee
Fi nanci al Support
from Gt her Sources
a) Nati onal Kanyashr ee and 846 18602000
Swam Vi bekananda
schol arship
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Wor kshop on 18/ 02/ 2019 150 Institute of
Prof essional Skills comput er
accountants (I CA)
Skill Devel opnent 02/ 08/ 2018 140 Institute of
Conput er

Account ants (I CA)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://www.mtbcollege.ac.in/procedures-and-policies.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19699_Scholarships_1651041500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19699_Development_Schemes_1651041462.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 Physi cs T \V/Sle
Mat habhanga Bonbay,
Col | ege CBPBU
2019 1 Sanskri t CBPBU VA
Mat habhanga
Col | ege
2019 17 Phi | osophy CBPBU, NBU VA
Mat habhanga
Col | ege
2019 1 H story CBPBU VA
Mat habhanga
Col | ege
2019 1 Chemi stry CBPBU VBC
Mat habhanga
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

15



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19699_Progression_1651047629.xlsx

SET 7
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Intra Coll ege Annual Col | ege 150
Sports organi zed by
Mat habhanga Col | ege
Inter College Sports Col | ege 17
and Ganes Chanpi onship
(DPI sports)
Inter College Sports Col | ege 18
and Ganes Chanpi onship
(Football) (DPlI Sports)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ist in Nat i onal 1 Nill 17010050 Rupa
Shot put 31639 Shar ma
(Wonen)
2019 2nd in Nat i onal 1 Nill 17010050 Rupa
Javelin 31639 Shar ma
(Wonen)
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Annual

conmi ttee,
no student election was held in West

secretary of the student union and as a result the post was vacant
during the Year 2018-19 the coll ege organi zed
Cul tural

respective bodies.
Sports,
Puj a, Teachers Day and ot her

However ,
Fresher’s Wl cone Program Annual
student’s welfare progranme in collaboration with

Usual |y the student union general
governi ng body and ot her academ c and adm ni strative conmttees |ike academ c
student welfare conmttee etc.

secretary becone ex-officio nmenber of the

Bengal .

However ,

during the session 2018-19
Hence there was no el ected general

in the

Programe, Swarswat i

the nom nated representatives of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

ar e:

MATHABHABHANGA COLLEGE ALUWNI
under the West

Bengal

as wel |

academ c affairs of the coll ege,
the al ma mater
nmut ual Iy benefi ci al

as wi th one anot her,

Soci ety Registration Act,
46441, dated 20.07.07. The objects for which the association is established
To provide a bal anced and objective coverage of

1961.

ASSOCI ATI ON( MCAA) Founded on 22.02. 04 Regi stered
Regi stration S/IL No.

i ssues pertaining to

to provide a nmeans of staying in touch with
to provide a route for fostering
and enduring rel ati onship between the college’'s past with



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19699_Qualifying_1651050799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19699_Activities_Organised_1651053790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19699_awards_in_activities_1651054172.xlsx

its future, to provide a forumfor open exchange of relevant ideas. To
encourage its nenbers for taking part in indoor and outdoor games and cultura
prograns, to pronote and encourage the creation and preservation of such an

at nrosphere as nmay be conducive to the interest of the commobn people as well as
to the nmenbers of the Association and those connected with them to raise funds
carrying out the object of the association, to do all other things which my be
ancillary or conducive to the attainnent of the aforesaid objects or any of
them to express opinion and views in all other matters as may be found

necessary or expedient, to fall in and confederate with all other associations
of the state in cases of enmergency to uphold commpn causes, to render help for
financial, physical, intellectual, philanthropic and charitable cause involving

people at large. To do all other things as may be consi dered expedi ent.
Menber shi p: Adni ssion: Any student graduated fromthis institution my be a
menber of this Association and O fice bearers of the Governing Body of the
Associ ation shall be the first nenbers of the Association. Any student who have
graduated fromthis institution may be a nenber of this Association and life
time nenbership fee will be Rs.50/- or as may be settled by the Executive
Committee. Types of nenbers: Honorary Menbers: any person, whose connection
with the Society is deened to be useful, with the consent of such person,
neither is eligible to be a menber of the Governing Body nor shall be entitled
to vote at any neeting. Odinary nmenbers: Any person who is qualified to be a
menber and pays prescribed ordinary nmenbership fee nay be admtted as an

ordi nary menber of the Society. Cessation of Menbership : Any nenber shall
cease to be a nenber on the acceptance of his resignation of nenbership, on his
becom ng i nsane, on his conviction of any offence in connection with the
formati on, pronotion, managenent or conduct of affairs of society or a body
corporate or of any offence involving noral turpitude. Register of nenbers: The
Associ ation shall nmaintain a register of menbers containing the nanes,
addresses and their occupations, the date of adm ssion and of cessation of
menber ship. The register will be kept open for inspection of the nenbers of the
Society, or requisition. All entries required to be nade therein shall be
entered within a period of 15 days.

5.4.2 — No. of enrolled Alumni:

34

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institutions always believe in the practices of decentralisation and
participative managenent. Practice of Decentralisation reflects the policy
deci si on maki ng, planning and adninistration, and office managenent. The
Institutions enhance this quality at various |evels Principal, Governing Body
Teachers’ Council, College Devel opnent Conmittee, | QAC NAAC Conmitt ee,

Admi nistrative and Non-teaching Staff, NCC, NSS, Various other Commttees. All
the stakehol ders are involved in the decentralisation and participative
management and wor ks together for efficient functioning of the Institution
GOVERNI NG BODY: a) It acts as an advisory body to the Principal of the coll ege.
b) The conmittee provides suggestions/ recomendations regarding the




devel opment of the college. c) It also provides recommendations with regard to
academ c functioning of the institution. COLLEGE ADM SSI ON COW TTEE: a) The
committee conducts all the adm ssion related activities within the college. b)
Al'l the admission related activities ,allocation of subject streans,
verification of adm ssion fornms, publication of nerit list and issuance of fee
recei pts are conducted by the comittee. SPORTS COW TTEE: a) Al the sports
related activities within the college are conducted under the anmbit of the
comrittee. b) The committee devises detailed cal endar of sports activities to
be carried out during a particular session. c¢c) The conmttee reconmends
devel oprment of all sports related infrastructure within the coll ege. GENERAL
PURCHASE COWMM TTEE: a) All the purchasing activities are carried out by the
commttee. b) The material requirenents for different departnents and ot her
infrastructural requirenents are purchased by this comrittee. ¢) The committee
invites tenders, scrutinises them prepares conparative statenents and then
reconmends purchase. EXAM NATI ON COWM TTEE: a) The conmittee is responsible for
t he snooth conduct of various exam nations in the college. b) The conmittee
assigns supervisory and other nmonitoring duties to the faculty menbers of the
college. ¢) The committee is responsible for the conduct of interna
exam nation and ot her department related practical exam nation. d) The
committee also allocates answer scripts to different faculty nenbers for their
eval uati on and preparation of evaluation. CULTURAL COW TTEE: a) The conmttee
conducts cultural and literary activities in the college. b) Activities
pertaining to culture, art and nusic are conducted under the anbit of this
comm ttee. UGC AFFAI RS MANAGEMENT COW TTEE: a) The conmittee | ooks after the
schemes and programmes sponsored by UGC, under RUSA. b) The introduction of new
courses by UGC, MHRD or RUSA and their nmanagenent, funding affairs etc is
managed by this committee. DI SCI PLI NE/ ANTI - RAGG NG AND GRI EVANCE REDRESSAL
COM TTEE: a) The conmittee is responsible for the maintenance of discipline
and general order within the canpus. b) The committee also | ooks after the
conpl ai nt s/ gri evances of students with regard to raggi ng and ot her issues. d)
The different types of grievances fromstudents with regard to academ cs and
ot her issues are also nonitored by the commttee. | QAC AND NAAC STEERI NG
COW TTEE: a) The conmittee is responsible for the maintenance of interna
quality standards of the institution with regard to academ cs and
infrastructure. b) The commttee suggests ways and neans in order to achieve
academ c excellence by optimal utilization of present infrastructura
resources. c) The committee is responsible for the preparation

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Human Resource Managenent The coll ege authority for smooth
running of all the activities takes
care for optinumand efficient use of
exi sting human resources. The day to
day activity of teachers and
nont eachi ng staff | ooked after by the
Teacher in Charge. The teachers are
encouraged to take part in different
faculty devel opnent programe. The
Teacher in Charge periodically takes
speci al sessions to informand guide
the teachers and non teaching staff
related to admi ssion, exami nation,




teaching and | earning, sem nar and
different outreach prograns

Exam nati on and Eval uati on

We follow University exani nation
scheme of 80: 20 wherein 80 weightage is
given to end senester exam 20 wei ght age
is given to internal test. This schene
of continuous assessnment ensures proper

| earni ng outconmes. The University
schene provides us with various heads
of evaluation such as assignnents,
presentations, practical etc. These
heads of exans and eval uati on enabl es
formati ve assessnment. For 111 course we
do not have any Internal assessnent.

Research and Devel opnent

As far as the research is concerned
there is very |l ess scope because we
have only UG courses in the college and
no Ph.D. progranmes courses in the
college. Still the faculty is very much
aware and actively involved in the
research work. The college is already
havi ng 10 PhD degree hol ders as faculty
and sone are pursuing their PhDs. The
coll ege notivate the faculty and
mai ntain and pronote the research
environment. Qur faculty has published
several papers and few books from
reput ed publishing houses

Industry Interaction / Collaboration

We have no such col | aboration

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute has library space in
W t h adequat e seating capacity. Library
is regularly updated and upgraded by
addi ng new Text books, reference books,
Research journals, nmagazi nes, news
papers.It is continued [inked wth
I NFLI BNET and a user can access severa
E- books and E journals with this
facility. We have 2 |ICT enabl ed
cl assroons. W have 10.78 acres of |and
4514 sq. mt built up area which is in
excess of norns as per AICTE. W Have 1
sem nar halls with 200 seats. The
canmpus has 50 conputers all LAN
connected. The | abs are state of the
art with all nodern equi pnent’s.

Adm ssion of Students

The Col | ege ensures publicity and
transparency in adm ssion process by
the various ways. The Adni ssion
Conmittee consists of Teacher in
Charge, Teachers from various
departnent departnents, Teachers
Counci|l Secretary. Each candi date has
full access to information related to
the adm ssion process. The coll ege
website (http://ww. mtbcol | ege.ac.in/)
lists the courses offered, eligibility




criterion, adm ssion process, adni ssion
schedul e, fee structure of each course,
status of seats, inportant

notifications as well as the process

for adm ssion on the basis of sports
and extra-curricular activity. The

entire process of adnmission is through

online

Curri cul um Devel opnent

Curriculumis devel oped by the
affiliating University. The nmenbers of
Staff on various boards send
suggestions for inprovenent

Teachi ng and Learni ng

To nmake | earning nore effective we
have choi ce-based credit and grading
system of exam nations. W ensure a

perfect blend of classroomteaching ICT
enabl ed teaching so that the students
are notivated all the times. W ensure
state of the art lab facilities,
Comput ational facilities, Library also
competent faculty.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

1. Entire salary paynent pernmanent
t eachi ng and non-teachi ng enpl oyee are
governed through | FM5 nodul e of
Gover nnent of West Bengal. Further to
that UGC sanctioned funds are spent
t hrough PMFS nodul e of Gover nnent of
India. 2. The purchases are executed
t hrough online tender published in the
Tender section of our website. 3.
Student rel ated paynent are done via ht
tps:// pronotion. mat habhangacol | egeadmni s
sion.org/ devel op by Techno DG group

Pl anni ng and Devel opnent

1. To use ICT in the process of
pl anni ng col | ege-events and activities,
institute uses personal e-mails.

I mportant notices and reports are al so
circulated via e-mails. 2. E-governance
is the integration of Informtion and
Comuni cation Technology in all the
wor ki ng processes of the system It
ains to minimze the manual efforts and
i nprove the conmuni cation, create
transparent system and to be cost and
time effective. To facilitate the same
coll ege is using Techno DG group
devel op software with Student,
Exami nation, Finance Account, Enpl oyee,
Li brary Modul es. The details of
software vendor are as follows:- Nane
of the Vendor: - Techno Devel oper
Groups (https://ww.technodg. com)
Contact Details: - info@echnodg.com




Adm ni stration

Adm nistration: 1. The coll ege
authorities can nonitor all the college
activities through CCTV using Hikvision

Technol ogi es 2. The Teacher in Charge
communi cates with the Administrator as
wel | the teaching and non teaching
staff via E-mail 3. All inportant
adm ni strative information including
notices is regularly published in the
website 4. Ofice staff, teaching staff
can access internet during office hours
5. To achi eve the paperless | QAC
committee nenbers of it started using
Google facilities Iike ? Google Docs:
To prepare notice and resol ution 6.
VWhat’'s app group help to provide the
brief notice of any event to be
happened in the college 7. What’'s app
group also use to conmunicate with
students, teachers for any pronpt
activities 8. Mthabhanga Col | ege
of ficial Face book page also helps to
comuni cate with bi gger number of
students for any type of college
purpose 9. Online Library Managenent
system devel ops by Techno G oup used by
Li brary to access the book content of
Li brary.

Student Adm ssion and Support

1. Student admi ssion for the year
2019-2020 is fully inplenmented online.
Mat habhanga Col | ege Online Admi ssion
System software is devel oped so as to
fulfill the need of Student adm ssion
and Support. Mathabhanga Col | ege Online
Software is used for online adm ssion
process via link provided to coll ege
website http://ww. ntbcol |l ege. ac.in/adm
i ssion-2021-22.htm. The software is
al so used for student support like
i ssuing ???? Adm ssion Forns ???? |ssue
of I-Cards and Challan. 2. Mathabhanga
Col | ege al so uses LMS system devel ops
by Ri ght Brain technol ogies to upl oad
notes by teachers, used by Students,
coll ecting feedbacks etc.

Exam nati on

1. Examination related infornmation
like notice, routine regularly
publ i shed by CBPBU website circul ated
to the students of Mathabhanga Col | ege
by What’'s App group of all the
departnents, Mat habhanga Col | ege
O ficial Face book Pages and al so
published in college website 2. Exce
and Wrd is used to generate various
reports like ? To generate seat Nunbers
, Hall-Ticket, F.Y results, ? To
generate class wise roll call list for




all classes, student fees Records. ?
Print the exam seat nunber wi se List. ?
Seating Arrangenent for University
Exans

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2019 NA NA NA 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

2019 00 Nill Nill Nill NiTl NIl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
RCin 2 01/ 03/ 2019 21/ 03/ 2019 15
Di sast er
Managenent
RC in English 1 12/ 06/ 2019 25/ 06/ 2019 15
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EMPLOYEES CREDI T EMPLOYEES CREDI T Hal f and Full free fees
COOPERATI VE CREDI T COOPERATI VE CREDI T for neritorious students
SOCI ETY LTD. COVERI NG SOCI ETY LTD. COVERI NG as well as students enjoy
PERMANENT TEACHERS. (Loan PERMANENT NON TEACHI NG all the fellowship avail
Facilities), Teaching EMPLOYEE ( Loan by the state and central
Staff can avail interest |Facilities), Non-teaching gover nent
free festival advance up- | staff can avail interest



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19699_Training_Programmes_1651388093.xlsx

to Rs 30000 repayable in [free festival advance up-
10 nont hs, Teaching also |to Rs 25,000 repayable in

benefited by all the 10 nont hs, Non Teachi ng
facilities given by West staff al so benefited by
Bengal Gover nment all the facilities given

by West Bengal Governnent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution does not have any nechanismfor internal financial audit. All
t he purchase are done after neeting of the purchase comttee and the financi al
paynments are passed either through finance subcomittee or through the direct
joint control of Bursar, Teacher in Charge and approval by the Governi ng Body.
Overal |l financial statement of the college is audited by the external auditor
appoi nted by the Director of Public Instruction, CGovernnent of Wst Bengal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c No Nill No NIl
Admi ni strative Yes AUDI TOR No Nill

APQO NTED BY DPI
GOVT. OF WEST
BENGAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Each departnment conducted Parent- Teacher- Student neetings after internal
exam nation. This helps to understand the problens faced by the students that
hi nder themin studying. Departments comrunicate with Parents, to provide them
f eedback about the progress and shortfalls. Parents suggest us: to encourage
students to holds rank in university examnation, to notivate themfor career
orientation course after graduation, college should introduce add on courses

for professional devel opnent, to notivate the students for higher acadenic

degree, to aware the students about the bad habits of conputer gam ng etc

6.5.3 — Development programmes for support staff (at least three)

1. The Online Examination FromFill-up Process. 2.Basic of Conputer Know edge
3. Online Adm ssion Process

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Enhancenent of Nunber of Faculty Staff 2. Enhancenent of Nunmber of Non-
Teaching Staff 3. Library Renovation 4. Infrastructure devel opnment 4. |ncrease




| in the classroomfacilitates 5.

| mpr ovenent of

| CT based cl assroom

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

| QAC
successfully
arranged a
wor kshop on
Hi ndi
Lear ni ng

04/ 12/ 2018

09/ 03/ 2019

12/ 12/ 2020

300

2019

Depart nent
of Conmmerce
and
Depart nent
of Political
Science in C
ol | aborati on
with | QAC
successfully
arranged a
Nat i onal
Sem nar

04/ 12/ 2018

15/ 03/ 2019

16/ 03/ 2019

42

2019

| QAC and
NSS wi ngs of
Mat habhanga
Col | ege
successfully
arranged a
Yoga Canp

04/ 12/ 2018

26/ 02/ 2019

28/ 02/ 2019

70

2019

| QAC and
Depar t nent
of Bengal
successful ly
arranged | nt
ernationa
Seni nar on
| anguage
Diversity

04/ 12/ 2018

23/ 02/ 2019

23/ 02/ 2019

200

2019

| QAC
successfully
arranged
wor kshop on
pr of essi ona
Ski | |

04/ 12/ 2018

18/ 02/ 2019

18/ 02/ 2019

200

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/19699_Quality_Initiatives_B_1651553046.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nvest ment 27/ 11/ 2018 27/ 11/ 2018 25 15
for Wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

We dont

have any renewabl e energy sources

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0

Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 7 20/ 03/ 2 7 Speci al 7 21
019 W nt er
Canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of ethics and

conduct for the
adm ni strators

10/ 10/ 2018

Code of Conduct for the

Princi pal The Princi pal
will Chalk out a policy
and plan to execute the
vi sion and m ssion of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19699_Inclusion_1651384926.xlsx

col l ege. The princi pal
will remain fair in his
di sciplinary actions for
all the nenbers of
faculty, non-teaching
staff and students. The
Principal will always
encourage all his staff
and students to reach
their maxi mum potenti al .
The Principal wll
noni tor and nmanage to
take renedi a
nmeasur es/ acti ons based on
st akehol ders’ feedback.
The Principal will ensure
all his staff menbers and
students to be remain
aware of rules, policies,
and procedures |aid down
by the coll ege. The
Principal will reconmend
and forward communi cation
to the higher authority
of the college (Governing
Body/ Admi ni strator). The
Principal wll take
necessary action to
execute qualitative and
quantitative work for the
wel fare of the
institution. The
Principal will listen the
students’ idea and wl|
set up accordingly the
supportive tone

Code of ethics and
conduct for the students

10/ 10/ 2018

Code of Conduct for the
Students Every student
nmust carry his/her
identity card while being
present on the Coll ege
Prem ses. Every student
is expected to maintain
the general cleanliness
within the classroons,
| aboratories and the
canpus in general. Every
student will remain
answerable to the coll ege
aut hority for his/her
activity and conduct on
the Coll ege Prenises. Any
act which obstructs
teachi ng, research
adm nistrative activity
and ot her proceedi ngs of
the college is strictly
prohi bited. Chew ng paan,




paan masal a, gutka or any
ot her tobacco products,
snoki ng or consunption of
any ot her intoxicating
products is strictly
prohi bited. Playing
cards, spitting and
loitering are strictly
prohi bited inside the
col | ege hostel canpus and
shall invite severe
puni shnent / di sci plinary
action. Use of Cell
phones is strictly
prohi bited during class
hour. Attenpted or actua
theft of and/or damege to
property of the Coll ege,
or property of a nenber
of the College comunity,
or other personal or
public property, on or
of f canpus will be
consi dered as a
puni shabl e act. During
| ei sure hours, students
are advised to use the
library as maxi num as
possi bl e. Students shoul d
handl e the col | ege
properties with care.
Danmage to the furniture
or any other materials
may | ead to penalty or
suspension fromthe
col l ege. 1 ndul gi ng
raggi ng, anti -
institutional, anti-
nati onal, antisocial,
communal , inmoral or
political expressions and
activities within the
Canmpus and hostel are
strongly prohibited as
wel | as puni shabl e.

Wt hout the permni ssion of
the Principal, Students
are not allowed to
circulate any printed
materials within the
col | ege canpus.
Lateconmers will not be
entertained to enter into
the classroom A student
shoul d maintain at | east
75 attendance in the
Lectures of every subject
and 100 overal




performance. O herwi se,
he or she will be
debarred fromthe
Uni versity Exam nati on.
Students are required to
check the Notice Board
and al so website of the
col l ege for inportant
announcenent s

Code of ethics and
conduct for the faculty

10/ 10/ 2018

Code of Conduct for the
Teachers Every teacher
has to obey the orders of
the Principal of the
Col | ege. Teachers nust be
aware that their workl oad
is 40 hours a week even
t hough their maxi mum
class hours are only 16 a
week for Associate
professors and 18 hours
per week for Assistant
prof essors. Teachers are
expected to be present on
the col |l ege canpus at
| east 30 minutes before
any Examination starts in
the coll ege canpus for
whi ch his/her duty is
assigned. The prior
intimation to the
Principal is required (at
| east a day in advance)
whil e availing any |eave.
Teachers shoul d sign the
attendance register while
reporting for duty. Staff
nmenbers are encouraged to
write textbooks, publish
articles in reputed
Journal s and present
papers in Sem nars and
Conf erences. Any change
in the class routine nust
be reported to the
Principal in witing.
Teachers are expected to
take up extra classes for
students in the context
of Career Oriented
Programes. Al
depart nent neetings of
Teachers shall be held
only after 2.30 p.m and
not during class hours.
No departnment staff
nmeeting should be held at
the cost of class hours.
The Col |l ege Authority




expects all staff nenbers
to work as a teamin
institution-building and
i n upgradi ng our
institution into one of
Excel | ence in Higher
Lear ni ng. Each Depart nent
nmust conduct at | east
one/two neeting(s) every
nont h. No teacher shal
send circulars/distribute
handbills to the staff,
organi ze nmeetings in the
canpus wi t hout perm ssion
fromthe Principal
Teachers nust report in
time to duty as per the
wor ki ng hours prescribed
and shoul d be avail abl e
in the canpus unl ess and
otherw se they are
assigned duties
el sewhere. Al staffs
wi |l adhere strictly to
the laws and regul ati ons
of the college

Code of ethics and
conduct for the office
St af f

10/ 10/ 2018

Every staff has to obey
the orders of the
Princi pal of the College.
Non-teaching staff wll
carry out their duties as
instructed by the
authorities to whomthey
are attached. Non-
Teachi ng staffs nust
report in time to duty as
per the working hours
prescri bed and shoul d be
avail able in the canpus
unl ess and ot herw se they
are assigned duties
el sewhere. The prior
intimation to the
Principal is required (at
| east a day in advance)
whil e availing any | eave.
Non- Teachi ng staff shall
not | eave the Coll ege
prem ses w t hout
perm ssi on before 4.30
p. m Non- Teachi ng Staff
assigned to Laboratories
shoul d keep the Labs
clean, maintain the
equi prents properly and
hel p the teacher during
practical class. Every
non-teachi ng Report to




duty at |east 30 m nutes
in advance. Al non-
teachi ng staffs nust
mai ntai n honesty,
integrity, fairness in
all activities. Al non-
teaching staffs wll
avoi d soci al networking
sites such as Facebook,
What sapp, etc during the
wor ki ng hours. Al non-
teaching staffs wll
respect and maintain the
hierarchy in the
Admi nistration. Al non-
teaching staffs wll
exerci se sel f-discipline
and restrain at all tines
and deal positively with
staff, students and the
general public. Each
staff will remain on duty
during college hours. Al
staffs will adhere
strictly to the laws and
regul ati ons of the
col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 50

Raksha Bandhan 26/ 08/ 2018 26/ 08/ 2018 250
Day

Teachers Day 05/ 09/ 2018 05/ 09/ 2018 250

Conmmrunal Har nony 02/ 10/ 2018 02/ 10/ 2018 40
Day

NSS Day 24/ 09/ 2018 24/ 09/ 2018 50

Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 40

Worl d Wonen Day 08/ 03/ 2019 08/ 03/ 2019 50

Envi ronnent Day 05/ 06/ 2019 05/ 06/ 2019 50

Yoga Day 21/ 06/ 2019 21/ 06/ 2019 100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Initiatives to make the Canpus Eco-Friendly: The institution conducted
several awareness canps for enlightening the students for meking the canpus
plastic free and it is now a plastic free canpus. 2. Plantation of floral and
other plants in and around the coll ege canpus to expand greenery.. 3. Garbage
are regularly collected fromoffice, canteen and different parts of the canpus
and di sposed off in specified |ocations. 4. Students are advised to
reduce/ replace printing and photo copying by reading on screen and not to use
pl astic cover in any of their project paper. 5. The Institution has stopped
buyi ng bottled water in any programe and installed purified water dispensing
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machines in different locations within the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices | Title of The practice: Professional Skill Devel opnment anobng
Students Objective of The practice: In the changing world scenario with regard
to industry and the job market, there is now an overpowering need for skilled
wor kers. However, the definition of skill in India, and the world in general

has al so changed over recent years. About 90 per cent of enploynent
opportunities require professional skills. Only 20 per cent of our graduates
get enpl oyed. The rest are unable to get suitable enploynment due to the | ack of
enpl oyabl e skills. In the present context of globalization, the demand for
skilled and multi skilled workers has increased. Therefore in the context of
devel opi ng countries, such as India, there is a critical need for quality skil
devel opment and training. So, the noble objectives of the practice are:- ¢ To
provi de special assistance to the students to opt for professional courses,
this woul d devel op their professional skill for Job Market. The expected
outcone is that students should be able to know what the skill needed for in
Job Market The Context The noble objective heads its teething as well as
chal l enging troubles in its designing and inplenentation. ¢ There was a tough
task to pooling up of the required resources. « After so many efforts, our
coll ege set up a programme on Professional Skills. The Practice It is very
relevant to clarify here that there are many types of students available in our
college. Al have different fam |y backgrounds. Some students are those, who
are very poor and their econom c position is very pitiable. In such condition,
it was a tough task to inmpart the special training on professional skill other
than col | ege canpus. The Teacher in Charge of the college decided that we
shoul d arrange the progranme in college and arrange sone refreshnent itens to
the trainee. It will provide themfreshness and active. As a result, nostly
trai nees of the college agreed to take part in programme on professional skill
Evi dence of Success Anbng so many trainees, 10-20, becane very serious and
shows there interest for further training and inplenmentation of courses based
on professional skill devel opnment. Problens Encountered and Resources Required
It is very inportant for The Teacher in Charge to check all the activities
created by the trainees and supervised by the experts. He should focus and
decide to provide better and advance teaching practices to the trainees with
the help of nore trained faculties. Best Practices Il Title of The practice:
Use of | earning managenent system Cbjective of The practice: A |earning
managenment systemis a type of software that houses training material in a
variety of forns and tracks what students are |learning over tinme. Essentially,
an LMS delivers educational content to its users in a centralized |ocation. So,
the nobl e objectives of the practice are:- o To give access to a pool of
resources o To elinmnate the traditional barriers o To nake | earning effective
o To effortlessly blend in technology o To give the privilege of accessing
content anytine o To considerably save tine, energy and noney o To customn ze
the learning sessions as per the requirenents o To make the eval uati on and
feedback an easy process The Context Majority of students in Mathabhanga
Coll ege are first learner and conming fromframer famly. During harvesting
session they often mss the class sitting the problemthat they need to help
their parents regularly in the fields. As they m ss the classes they often
faces problemto collects notes assignnent etc. So the contexts of introducing
LMS system are: o Support efficient distribution of class materials o Resources
in a variety of formats o Transparency on feedback o Parental access to class
schedul e, outlines and assessnent The Practice | QAC coordinator in a neeting
tells the entire nmenber about the objective of LMS in nodern day education
system Menbers are unani nously decided to forward their proposal to Genera
Body of the college. In the General Body Meeting Teacher representative




presents about the inportance of induction of LMS systemin college and they
have approved to purchase the LMS system fromreputed agencies. After several
di scussi ons we have purchased the LMS system from Brai nware Technol ogi es.
Teacher are providing |learning material, online MCQ Practice Sets, Lesson
Pl ans, Course Qutcones and students successfully downl oadi ng the dat a.
Students, Teachers, Alummi continuously giving feedback about the coll ege,
| ear ni ng net hodol ogi es, quality of teaching and |earning, adoption of syllabus
etc. Evidence of Success Myst of the students benefited by this nethodol ogi es
and teachers al so express the satisfaction about the system Problens
Encount ered and Resources Required Sone of the students |acking any know edge
of handling the software express their displeasure about the system college
authority teach them how to handl e the software and they are now happily
dealing with the LMS system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nt bcol | ege. ac.in/best-practices-igac. htmnl

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness (2018-19) Title of the practice: Excellence in
student wel fare Mat habhanga Col | ege provi des consi stent and appropri ate support
to the students to inprove their acadenic performance and econom c wel fare
right fromfirst year to becom ng al ummi. WNMat habhanga Col | ege can proudly pl ace
activities related to student welfare as one area distinctive to its vision,
priority and thrust. The various efforts taken for welfare of students are
enunerated as follows. College sponsored scholarship: Mjority of the students
of our college belongs to economcally disadvantaged fam lies. Hence, Governing
Body of the college took initiative to establish a ‘College sponsored full free
and half free scholarship exclusively fromtheir college funds for under
privileged students. College has introduced “full free and half free
scholarship’” with an objective to boost norale of students. Applications are
scrutinized by “student aid funds and free studentship sub-comittee” of
Mat habhanga Col | ege and t hey unani nously decided to provide 361 students Hal f
free of their tuition fees. Yoga canp to recover fromstress rel ated issue:
Yoga is an ancient art of building mnd. The role of Yoga in education as per
the spiritual aspect helps the students to performtheir daily duties. It
enhances the self realization. Not only spiritual upliftmen is there but |ot of
physi cal benefit a student can get from Yoga. Nowadays stress is great
chal | enge before the students and Yoga plays a great role in reducing stress.
Feeling the inportance of Yoga and its positive inpact on students, Mathabhanga
College with the help of NSS organized a three days Yoga canp. Students were
actively takes part in the canp and they are inspired by the ancient |ndian
practice. Distribution of cloths to economically poor students: C othes are
basi s needs for human for protection agai nst weather as well as participation
in social life. Rankrishna Math, well known for their social service in
col |l aboration with | QAC Mat habhanga Col | ege di stributed cl ot hs anobng
econom cal ly poor students. Along with these activities Mathabhanga Col | ege
arranged skill devel opnent for the students, various sports activity, cultura
programme, for students in the year 2018-109.

Provide the weblink of the institution

http://ntbcollege.ac.in/institutional-distinctiveness. htni

8.Future Plans of Actions for Next Academic Year
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e Organi ze senm nars, special lectures, conferences * Proposal will be given to
Al umi Associ ati on of Mat habhanga Col |l ege to arrange some social, cultural and
awar eness progranmme ¢ Encourage teachers those who are in verge of pronotion from
one stage to another under CAS to do the necessary step for their pronotion e
Encouragi ng faculty nmenbers to prepare acadeni c cal endar and teaching plans for
the academ c years ¢ Initiative will be taken to request governing body of
Mat habhanga col | ege to sol ve the classroom shortage for programe course students
e Initiative for induction of addon courses in our college ¢ Arranging a stress
managenent programe that will be helpful to mininze stress anong students e
Formation of different club which are essential for NAAC accreditation e
Initiative will be taken to organi ze career counseling programe for the students
* Arrangi ng sports conpetition anobng students ¢ Purchasing of conputer for the
Math | aboratory to neet the need of CBCS syl |l abus
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